Robert J. Pearce
2626 Peachtree Road
Atlanta, Georgia 30305
Telephone: (404) 467-0273 (home)
(678) 839-4831 (work)
FAX: (678) 839-5041
E-mail: rpearce@westga.edu

Professional/Work Experience

University of West Georgia - Richards College of Business (1996 — 2006)(2006-Present, Part-Time)

Associate Professor of Business Administration
e Director, International Business Summer Studies Program
e Director, Group Leader, and Instructor for “Business in Japan”
e Undergraduate and graduate teaching responsibilities include.....
Strategic Management International Management
Theory & Philosophy of Management Principles of Management
Entrepreneurship & Small Business Organization Theory

McDermott International, Incorporated - Babcock & Wilcox Company
General Manager, Special Metal Division (3/88 to 6/92)

Marketing and Sales Manager, Tubular Products Group (2/87 to 2/88)
Product Line Manager, Seamless Tubing Division (11/85 to 1/87)
Business Unit Manager (11/84 to 10/85)

McDermott International, Incorporated - Corporate Headquarters Staff
e Director of Strategic Performance Review (8/79 to 10/84)

Philip Morris, Incorporated - Corporate Headquarters Staff
e Manager, Corporate Planning Department (4/77 to 7/79)
e Senior Planning Analyst (7/74 to 3/77)
e Planning Analyst (5/73 to 6/74)

Grumman Aerospace Corporation
e Various positions, including: Project Engineer, Chief of Propulsion
System Design, Senior Analytical Engineer

University Degrees
1997 Doctor of Philosophy - University of South Carolina
e Concentration - Strategic Management & Business Policy
e Cognate - International Business

1973 Master of Business Administration - New York University
e Major - Management and Business Policy
e Minor - Finance

1963 Bachelor of Science - Polytechnic Institute of Brooklyn
e Mechanical Engineering

1984 to 1992

1979 to 1984

1973 to 1979

1963 to 1973


mailto:rpearce@westga.edu

Other Notable Achievements
e Governor’s Teaching Fellow
Advisory Board of Aubrey Silvey Enterprises
Vice President of The Peachtree Residences’ Unit Owners Association
Faculty Senator
Chair, Undergraduate Academic Programs Committee
Faculty Research Advisor for the RCOB Representative at Big Night 2002
e SBDC Consultant
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