FY 2017 Budget Narrative
Institution Name: University of West Georgia
Part I: Enrollment
1) Discuss enrollment trends over the past three years (FY 2014, 2015 and 2016)? Discuss
factors impacting enrollment. What are your enrollment projections for the next two years
(Fall 2016 and Fall 2017)? What enrollment management strategies are employed at your
institution? To what extent are the trends driven by dual enrollment students? For
institutions with multiple locations, how does enrollment capacity at the satellite campus or
site compare to that location’s financial breakeven point?
Enrollment Trends for FY 2014, FY 2015, and FY 2016
Enrollment is strong at the University of West Georgia. Aligned with the University System
of Georgia Strategic Imperatives 1 and 3, UWG is committed to recruiting, retaining,
progressing, and graduating students.

Headcount Enrollment
Fall 13
Overall
Overall New Enrollment
Dual Enrollment
Undergraduate
New Undergraduate
Graduate
New Graduate

%
Change

11,929
3,416
107
9,959

1.36%
6.12%
15.1%
-0.05%

2,798
1,970
489

2.64%
9.08%
-0.81%

Fall 14
12,206
3,618
189
10,249

%
Change

Fall 15

%
Change

2.32%
5.91%
43.4%
2.91%

12,834
3,936
365
10,753

5.1%
8.8%
93.1%
4.9%

3,009 0.75%
1,957 -0.06%
609 24.5%

3,335
2,081
572

10.8%
6.3 %
-6.2%

Enrollment Projections (Fall 16 and Fall 17)
Enrollment, retention, and progression are key drivers of institutional performance. West
Georgia is positioned not only to grow in new student enrollment, but also to continue to
progress in retention and graduation rates. This is in line with the USG Strategic Imperative –
Academic Excellence and Degree Completion and our UWG Strategic Imperative 1—Student
Success.

New Freshmen
Dual Enrollment
Total Undergraduates
Total Graduate
Total Overall

Fall 2015
Fall 2016
Fall 2017
Actual
Projection Projection
2,273
2,316
2,382
365
500
600
10,753
11,257
11,668
2,081
2,125
2,167
12,834
13,382
13,835

Note: UWG has significantly out-performed the Carl Vinson Institute numbers and we project that we will
continue to do so in the foreseeable future due to our marketing campaign and aggressive Enrollment
Management practices.
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Enrollment Management
The University of West Georgia has a complete Enrollment Management structure where all
enrollment-related functional areas are organized in one Division and report to an Associate
Vice President of Enrollment Management. We are in the 10th year of this structure. The
strategies are integrated and run the gamut from general recruitment in Admissions, to
enrollment services provided by the Registrar’s office, Financial Aid, and our first-stop shop,
the Enrollment Services Center. Additionally, academic advising and academic support
services (tutoring, supplemental instruction), and at-risk intervention are provided by the
Advising Center and the Center for Academic Success. Finally, we have a full First-Year
Experience program which includes a first year transition seminar class, learning communities,
living/learning communities, freshman interest groups, mentorship programs, and several other
related first year programs.
All of these programs combine as the foundation for our retention, progression, and graduation
program, and are very involved in our Complete College Georgia campus plan. They
collaborate closely with Academic Affairs and individual college offices and campus
programs to provide programs and services around student success.
To provide further support of the retention, progression, and graduation programs and to help
advance the University’s Complete College Georgia campus, the University is in year two of a
Student Success Collaborative relationship with the Educational Advisory Board. This
initiative features a strong collaborative effort between Academic Affairs and Student Affairs
and focuses on the Academic Success of our students. This is the same initiative that Georgia
State has used to significantly increase retention, progression, and graduation.
Dual Enrollment
Dual enrollment has jumped dramatically over the past two years due to dedicating resources
directly supporting our Strategic Enrollment and CCG plans. Overall, Dual Enrollment has
increased nearly three times that of Fall 2012, and all of that prior to the effects of Move On
When Ready. We expect Dual Enrollment to continue to rise to more than 500 students in Fall
2016 and then level off somewhat due to saturation of this market. However, we have a close
collaboration with eCore which creates an unknown in terms of market potential—especially
with rural high schools and their need for college-level coursework for their students.
Retention, Progression, and Graduation
A major component of enrollment is the retention, progression, and graduation of our students.
In Fall 2014 we experienced our second-highest retention ever at 74.16%. Although the
numbers are not yet official, we believe that retention for Fall 2015 (Fall 2014 cohort of first
time, full-time freshmen) will slip slightly to 72.5%. The trend line is still very positive,
moving from a low of 70.17% for the Fall 2011 cohort, but we continue to do more to increase
this rate. Our goal for the Fall 2015 cohort is 74%, moving us closer to our eventual goal of
82% in Fall 2020.
Our projected graduation rate for the current year (Fall 2009) dipped slightly to 39%, down
from last year’s rate of 40.16%. For the Fall 2004 Cohort the 6-year graduation rate was
34.51%. Again the trend line continues to show overall improvement above the 6-year
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average. The work we are doing with the EAB Student Success Collaborative, reorganization
of Academic Advising, and investment in Academic Support Services (i.e., tutoring,
supplemental instruction, early intervention) have given us better than expected increases in
the progression percentages (sophomores to juniors; juniors to seniors). Each of the
progression numbers is higher than the immediate previous year, and the 5 year graduation
rate is nearly one percentage point higher than last year.
UWG Newnan
The enrollment capacity at Newnan is higher than the current breakeven point. For Fall 2015,
337 FTE are enrolled. Given the current course offerings, revenue, and expenditures our
breakeven point is 306 FTE.
Currently, full capacity is projected to be 2,250 FTE. The additional costs required to serve
this number of students include: faculty salaries, supplies, utilities, administrative staff, student
support services, maintenance and custodial. Even with these additional costs, a healthy
surplus is obtainable.

2) What is the current impact and projected impact of the out-of-state tuition waivers, if
applicable? What are the target areas? How do you advertise/communicate to potential
students?
Recruitment of out-of-state students is critical to accomplishing our Strategic Enrollment Plan.
International students, athletes, debate students, graduate students, academically superior
students, and art students all bring a diversity to our campus that is important to meet the USG
Strategic Imperatives 1 and 3.
Fall 2015 Allocation: 222
Fall 2015 Awarded: 192
Admissions = 86
Honors = 11
Athletics = 67
International = 28
Graduate Studies receives a separate allocation of 20 and awarded one for fall 2015.

Current Impact, Target Areas, and Marketing of Out-of-State Waivers
Admissions
UWG does minimum travel outside of the state of Georgia, however we use waivers as one
important strategy to attract the best and brightest high-ability students from nearby
states. The majority of our out-of-state recruitment travel is throughout Alabama as part of its
ALACRAO circuit of college fairs. In addition, Admissions contracts through several services
to generate student leads. All of these cross over in to states other than Georgia. Examples of
this would be Chegg, Cappex, and Right Student lead generation. In addition, UWG
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purchases names through NRCCUA’s SMART program. This program provides analytics that
allow for us to complete search outside of Georgia in a cost affordable manner.
Overall, out-of-state waivers are a big part of our marketing efforts to these out-of-state
students. We heavily advertise the competitive process to receive one of our waivers during
our Scholarship Day in February, where students submit an essay and complete a Skype
interview. Overall, in the 2014-2015 recruitment year, there were 12,318 students who
responded to our out-of-state recruitment efforts. Of those, 1,770 were admitted and 483 of
these students enrolled.
Athletics
Athletics was allocated 73 waivers for the FY 2015-16. The Athletics department utilizes the
waivers as a tool for recruitment of freshmen and transfer students as part of their potential
athletic-related aid.
This Fall Athletics awarded 67 out-of-state waivers (OSW) to athletes. Several student athletes
qualified and earned a waiver from are UWG departments such as the Admissions Office and
the International Admissions Office and are reported under this area below. The Athletics
department also utilizes waivers to retain students that have exhausted their NCAA eligibility
so that the student may continue their study and move towards graduation.
International
Waivers are provided to select International students to provide incentive to come to UWG.
Although many international students are “full-pay,” many students need the extra financial
incentive to come to UWG. Waivers are distributed based on superior academic credentials
and are communicated to potential students through the recruitment process.
Others
Additional waivers are distributed by the Honors and Debate programs in an effort to attract
superior academic students to UWG. These are communicated to potential students through
the recruitment process.
Future Directions
In the near future UWG will be doing even more strategic distribution of the out-of-state
waivers. Based on the recent policy change, we will be using split/proportional waivers to
more closely match the needs of students as they make decisions to come to UWG.

3) How is your institution addressing the impact of enrollment declines, if applicable? Was
this decline considered in your original budget? What actions are being taken to cut costs
and streamline operations?
UWG has not experienced an enrollment decline. We continue to be committed to the
efficient and ethical use of its resources and will continue efforts to optimize operational
performance and cost-effectiveness. UWG is also committed to accounting for its
effectiveness through the integration and alignment of transparent planning, budgeting,
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assessment, and accountability processes to support continuous improvement and the strategic
and prudent use of resources. UWG continues to use data to inform internal programmatic,
financial, and administrative decisions and works diligently to first redirect internal resources
before the requesting new funds. UWG will maintain effective planning and assessment
processes at all levels of the University with clear linkages to the priorities outlined in its
Strategic Plan (2014-2020), its CCG and Enrollment Strategic Plan ensuring continued
enrollment, retention, progression and graduation success of its students.

Part II: Looking Ahead to FY 2017
4) Preliminary data show that your institution experienced positive enrollment growth in
academic year 2015 and it is likely that your institution will receive additional formula funds
in FY 2017. What are the budget priorities for your institution? How will new funds be
utilized to best serve students? Please use the attached Excel template to provide the
estimated cost associated with each priority (tab labeled New Funds).
Funding Request:
The University of West Georgia is very fortunate in that we continue on our path of enrollment
growth at the undergraduate level, graduate level, and in electronic delivery. This
circumstance, although fortunate, is not by happenstance but by a concerted effort of internal
continuous improvement and external image building. UWG’s strategic plan 2014 – 2020 is a
living document focused on the four imperatives of student success, academic success,
partnership success and operational success. Everything we do is driven by and referenced to
one or more of these imperatives.
The underlying driving force behind the implementation of this powerful plan is the leadership
development and campus transformation initiative that we have called Engage West, which is
now entering its third year of full institutional participation. Several times a year all managers
and supervisors are brought together for focused professional development in leadership
enhancement. It is an amazing experience to see over 250 supervisory employees working
collaboratively across all boundaries to make UWG, in the language of our vision statement,
“the best place to work, learn, and succeed.”
The Engage West initiative, furthermore, serves as an engine for active participation in the
decision-making processes on campus. The budget development process, importantly, is one
of these. Our budget development process was taken to every unit on campus and therefore
was a complete grass roots developmental endeavor. It reflects the energy and enthusiasm of
the entire community not only in direction but also in priority. Additionally, the efforts in this
priority support student access in general and particularly access to our own high growth
programs and allows for students to experience seamless transition opportunities and flexible
degree options. Also, realizing that public higher education has changed dramatically in the
last ten years, we are requesting support for innovative instructional delivery. This will allow
us to maximize our resources, thereby increasing student access, flexibility, and quality of
learning through our participation in USG eCore and our own online course offerings and our
exclusive online bachelor’s degree offerings in Criminology and Sociology.
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When you review the attached excel spreadsheet you will see color coding indicating the
potential source of funding: green for state appropriation, blue for graduate tuition, and yellow
for undergraduate tuition. Without knowing what the final result will be regarding tuition
increases, we have provided a single list of specific priorities but coded them in the
recognition that there may be more than one source of new funds. The total request is
$4,699,907, all from state appropriations if that is the only source of new funds. If tuition
increases of 9% at the graduate level and 2.5% at the undergraduate level are authorized, the
state appropriation request would be reduced by $350,000 for the graduate tuition increase and
$1,150,000 for the undergraduate tuition increase.
Graduate Tuition Increase:
While UWG’s quality and service are very good, had our tuition rates over the past several
years been set at a more comparable level with peer institutions with similar missions, we
would be further ahead in implementing higher quality instructional and service dimensions in
our graduate programs.
UWG’s critical graduate program needs require an increase in graduate tuition to bring us
closer to our peer USG Comprehensive universities. The University of West Georgia is
requesting a 9% graduate tuition increase. The FY 2017 rate per semester would equal $2,904
(based on 12 credits). The basis for the rate increase is threefold.
1. Enhance the quality of programs and service to students.
The increased revenue requested will be used to enhance the quality of the educational
experience for students in several of the following ways:
 Provide more course sections with additional graduate faculty in Sociology, Nursing,
Speech Language/Audiology, and Instructional Technology-Media.
 Provide additional administrative support for the Center of Public History while
assisting faculty and students in the History department.
These specific line items are coded blue on the attached Excel file.
2. Correct inequities in tuition rates among the USG Comprehensive Universities.
The second justification for a higher than average increase involves competitiveness in
pricing. UWG is one of 4 comprehensive universities in the state. Our graduate tuition rates
are extremely low when compared to our USG peers. For FY 2016, Kennesaw and Valdosta
were granted 3% tuition increases. With UWG’s 9% graduate tuition increase in FY 2016, the
gap between the next lowest comprehensive university (Valdosta) and UWG was closed by
almost half (from 16% to 9%). A 9% graduate tuition increase for UWG, would eliminate the
gap between UWG and Valdosta, but still leave a competitive price variance and be well
within our market elasticity.
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The chart below compares the graduate tuition rates of the Comprehensive Universities with
UWG.

3. Prevent further deterioration of undergraduate program funding.
In addition to the above, we know that graduate programs are considerably more expensive to
deliver. When graduate programs are relatively underfunded, there is an impact on the quality
of those programs and on the services that can reasonably be provided to students. But there is
another hidden impact on undergraduate programs which must make up for the underfunding
in graduate education. This unintended consequence of underfunding of graduate programs
needs to be addressed. By establishing an adequate graduate tuition rate, UWG will be better
able to meet the needs of all programs.
Undergraduate Tuition Increase:
The University of West Georgia supports a 2.5% increase for undergraduate tuition to enhance
the quality of the educational experience in a number of ways that relate to the Complete
College Georgia, USG Strategic Goal #3, and UWG’s Strategic Imperative #4. These requests
include staff positions that support our efforts toward accountability, efficiency, and
innovation in teaching, research and service. In particular, we are greatly expanding our
outreach to Newnan and Coweta County by providing support services at the downtown
campus, an effort that results in needs for administrative, student services, IT, and public
safety support. The specific line items are coded yellow on the attached Excel file.
Summary:
Each prioritized item identifies the strategic plan focus based on the expected outcome. These
requests will serve our students through ensuring that our SACS COC Quality Enhancement
Plan, “Writing Across the Curriculum,” is strongly supported and that the “Complete College
Georgia” initiative is continued aggressively. UWG is also committed to students in all cocurricular areas but especially those that overlap the arenas of campus safety and student
intervention. Although the majority of our request is purposefully directed at student and
academic success, we also need to support external partnership success and organizational
success in order to have the proper balance that fosters continued growth.
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Before approving any request for new money, we required every unit to undergo a thorough
analysis of its current budget and to realign priorities and redirect current resources where
possible to meet its needs. Some examples that resulted from this exercise are the following:
 Restructured the UWG Advanced Academy to take into account the new Move on
When Ready initiative;
 Reviewed and revised deployment of our Information Technology department into its
own standalone division under a new Vice President position while at the same time
reducing the FTE by 2.5;
 Restructured the Graduate Admissions office;
 Reformatted the International Programs office;
 Created an Office of Community Engagement;
 Added Government Relations’ staff;
 Created the Center for Sustainability; and
 Funded a Director of the Carrollton/Carroll County Education Collaborative.
These and other efforts were accomplished with redirected internal current year budgeted
funds and cultivated philanthropic funds.
5) If your institution experienced a decline in enrollment, how will your institution address the
loss in funding? Be specific. You actions should specify reductions in force (RIF) plans, if
needed. Please use the attached Excel template to provide a list of actions with the
corresponding savings (tab labeled Reduction Actions).
Your institution is not required to respond to this question.

6) What are your recommendations for salary/merit increases in FY 2017? Has the institution
witnessed improvements in retention following the merit increases and equity adjustments
from the last two years?
The University of West Georgia recognizes the value of our faculty and staff each day along
with the great impact salary levels can have on engagement and retention. Over the past two
fiscal years, we have applied a total of $3.99 million towards the efforts of equity, merit, and
retention. Of the total funds applied, $3.2 million were funds from existing institutional
resources.
We are now seeing a positive return on our investment through reduced turnover and upticks
in campus engagement. The average turnover rate for fiscal year 2015 decreased by 2.29%,
bringing our rate to 10.16% campus wide. In 2014, UWG commenced the effort of surveying
the engagement and satisfaction of our faculty and staff. UWG’s number one area of
opportunity was pay with a score of 2.6 out of 5. After our first investment of $1.75 million,
the 2015 score reflected a positive shift with a score of 2.65.
In working with our survey partners, we did not anticipate a positive shift as survey research
states that ratings tend to go down once the knowledge base and awareness of issues increase.
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The fact that we saw an increase is a testament to the commitment of campus leadership and
the confidence of faculty and staff which was also affirmed in the 2015 survey with a positive
shift in ratings for directly correlated questions.
UWG began the efforts of investing in compensation in 2008 with the first formal staff salary
study. We are now in our third iteration and have sought out Sibson Consulting for FY 2016
to review our staff efforts by developing a compensation philosophy for our campus, updating
the market pricing for our current pay scale and then assisting us with an implementation plan
to address areas of concern beginning July 2017. In addition to the review by Sibson, we are
committed to updating the faculty analysis which is also in its third iteration. Our faculty
efforts began in 2011 with a formal external consultant review and has been since updated to
better reflect the competitive nature and successes of our faculty. This year’s update will
focus on updating our CUPA CIP code structure comparisons allowing our faculty
comparisons to reach 87% of our goal of reaching the CUPA median for faculty salaries.
As UWG strives to meet our commitment to remain competitive and value our faculty and
staff, we are dedicated to continuing our efforts in FY 2017. Based on the results of our
research endeavors, a portion of existing institutional funds and growth dollars will be focused
on the efforts of equity and retention. We implore the Board of Regents and the legislative
leadership to support our initiatives by committing to 3% of new University System of
Georgia payroll funding for merit increases that will allow our faculty and staff to be rewarded
by way of the performance evaluation process. Our combined efforts will improve the lives of
faculty and staff and, with equal importance, will improve the experiences of our students.

Part III: Auxiliary Enterprises
7) Discuss the financial health of each auxiliary enterprise (except Athletics). Are any major
changes to service offerings being contemplated, such as outsourcing that will affect the
finances of the auxiliary portfolio? Have any auxiliary funds operated in deficit for multiple
years, and if so how will this trend be reversed? Please use the attached Excel template
to provide Auxiliary Reserves (tab labeled Reserve Balances). The completed chart
should be included below as a picture.
Section I: Information for Auxiliary Enterprises - For The Period Ended June 30, 2015
Unrestricted
Unrestricted
Reserve
Reserve less
Total
Transfers Auxiliary Enterprise
Fund
Balance
R&R
Total Revenue
Expenditures
In (Out)

R&R Balance
Held with
Trustee

Athletics

12280 $

(773,820) $

5,952,279

$

7,184,449

$

- $

204,654

Housing

12210 $

7,905,755

$

3,589,014 $

17,507,716

$

19,278,550

$

- $

3,201,444

Food Service
Bookstore

12220 $
12230 $

4,158,999
3,319,036

$
$

3,786,455 $
3,275,539 $

8,671,225
3,798,441

$
$

9,410,030
3,975,939

$
$

- $
- $

60,900
85,396

Health Services

12240 $

1,459,408

$

(24,887) $

2,214,185

$

2,178,819

$

-

$

-

Parking/Transportation

12250 $

129,148

$

(2,026,431) $

1,353,605

$

1,849,433

$

-

$

-

Auxiliary Other

12270 $

3,625,248

$

3,354,681 $

380,378

$

1,046,705

$

-

$

-

$

20,049,684

$

11,180,551 $

39,877,829

$

44,923,925

$

- $

3,552,394

Total

(547,910) $
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Bookstore:
In FY 2012 the University of West Georgia Bookstore moved from a leased 8,000sqft building
to a new, bond financed, 20,318 sq. ft. building. In FY 2012 the Bookstore incurred a partial
bond payment for the new building. FY 2013 was the first year with the full bond payment
amount. Based on the financial results of FY 2013 and recognizing fundamental changes in the
textbook industry, significant changes were made to the operation of the Bookstore to improve
the financial viability of the operation.

Revenue

FY 2012
$ 4,350,243.32

FY 2013
$ 4,214,906.86

FY 2014
$ 4,102,849.11

Profit/Loss

$ (141,837.15)

$ (1,012,253.66) $ (238,880.75)

FY 2015
$3,798,468
$(30,791)

The Bookstore management structure was changed with an emphasis on controlling labor
expenses through the use of student employees and restructuring fulltime staff responsibilities.
Operational adjustments included a redesign of the Bookstore pricing model, changes in the
spirit wear purchasing to emphasize value and supporting the local community, and working
directly with faculty and textbook wholesalers to acquire more used books and a higher
percentage of rentable titles. These changes were coupled with a comprehensive marketing
and communications plan targeting returning students, incoming freshmen, and the campus
community.
The result of these changes is a performance improvement of $981,462 over a two year period.
At this time no major changes to service offerings are planned. The Bookstore operation is
expected to continue to improve on the bottom line for FY 2016 and moving forward.
Food Service:
The Food Service program is fiscally strong. Meal plan sales continue to grow year over year.
In FY 2014 Food Services opened the bond financed East Commons dining hall to supplement
the residential dining program. This building is shared with the Housing department offices.
This resulted in revenue growth of $1.3 million dollars. In FY 2014 Food services incurred
partial payment for the first year of the bond, with full annual payments beginning in FY 2015.
For FY 2016 a fee increase of 1.9% has been approved to offset the increase in food prices
based on the consumer price index for the Atlanta area. Although the current model is
financially healthy, the University believes that it can run a better program that is more cost
effective and a greater value for students as a self-operated program, supporting the
University’s mission toward improved retention, progression and graduation rates with a
vibrant and engaging dining experience. The Food Service program will move to a selfoperated model beginning FY 2017.
Parking & Transportation:
Parking and Transportation operated without a fee increase for 5 years, utilizing existing
reserves to cover operating expenses. In addition Parking & Transportation implemented 24
hour bus service in FY 2014 to accommodate students utilizing East Commons Dining Hall
and the Athletic Complex parking facilities. Parking lot construction and purchase of
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information management software contributed to deficit in FY 2012 and FY 2013. A fee
increase was approved for FY 2016 in the amount of $15.00 per student. This fee increase will
result in the operation covering expenses and contributing to reserves for FY 2016 and moving
forward in anticipation of replacements needed for the transportation fleet.
Vending:
The campus vending operation includes Laundry, Snack, Beverage, ATMs, and Copy/Print.
The financial model for vending changed significantly in FY13 with the award of the beverage
contract to Coca-Cola. As part of that agreement vending now provides $60,000 in athletic
scholarships to students each fiscal year. Currently Snack, Beverage, Laundry, and ATM
services are contracted out and Copy/Print services are self-operated. No major changes to
service offerings are planned at this time.
Summer Conferences:
The mission of the Summer Conference program at the University of West Georgia is to
maximize use of facilities such as residence halls, dining facilities, and athletic fields that
would otherwise be vacant during the summer months. It is also an opportunity to showcase
the exceptional campus facilities to local and regional high school students.
The program continues to retain a high percentage of returning conferences each year and
control operational expenses while limiting cost increases to our clients. Summer Conferences
has remained a fiscally viable operation and maintains reserves to support improvements and
future investments in the operation. Director’s Office Allocation increase in FY 2015 resulted
in lower contribution to the reserves than prior years. No major changes to service offerings
are planned at this time.
Health Services:
All costs associated with the operation of Health Services are absorbed within the Health
Services budget. Health Services uses only in-house services to provide complete medical
services to our student population. Besides the medical care itself, pharmacy, health education,
and patient advocate services are also provided in-house. The health fee covers services
provided in the infirmary only; outside services are billed to their private insurance. Total
costs to provide these services have increased, but no fee increase has been approved since FY
2012.
Campus Center:
The Campus Center is a fee funded operation. The current Campus Center is a renovation of
an existing 32,000 square feet facility with an 85,000 square feet addition that functions as a
combined Campus Event Center, Student Union and recreation facility to allow students to
recreate, meet, socialize and connect to the UWG campus. The bond was refinanced in FY
2015 which will result in lower annual payments and additional funds available for campus
center operations and equipment repair/replacement. However, current changes in MOWR and
dramatic increases in fully online students have impacted the revenue generated by the
Campus Center fee.
Student Activities:
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The Student Activity fee is not an “auxiliary” in the traditional understanding of that term, in
that it is not a department or office. Rather, the fee typically funds 50-60 diverse organizations
and activities throughout the campus. The budget is set each year by the Student Activity Fee
Budget Allocation (SAFBA) Committee. Each year, the SAFBA Committee recommends the
fee for the subsequent year, trying to balance the need for additional funding with the need to
keep student cost-of-attendance low. As a result the Student Activity Fee has not been
increased since at least FY10. The program had built substantial reserves through conservative
budgeting and now utilizes those funds to support student strategic initiatives and promote a
vibrant campus life without increasing costs to the student body. The current goal is to
maintain a reserve balance of $200,000. At that point the fee structure will be reassessed for
potential increases to maintain that balance moving forward.
Housing:
In FY 2012 Housing & Residence Life operated 7 state owned residence halls and 3 bond
financed facilities. In FY 2015 HRL operated 3 state owned buildings and 6 bond financed
facilities in addition to their portion of the East Commons building. These enhancements to the
campus community and student life have contributed to our ability to recruit and retain
students, helping with our overall enrollment growth at the University. The full bond payments
for Oaks and Bowdon residence halls and East Commons were incurred in FY 2015. Moving
forward Housing & Residence Life will control expenses and maximize residence hall
occupancy to continue to cover operational costs and contribute to their reserve balances for
future needs.

8) Provide an update on the status of Public Private Ventures (PPVs) at your institution. Have
the underlying assumptions been achieved (i.e. enrollment, occupancy, etc.) If not, discuss
how shortfalls will be addressed. Please use the attached Excel template to provide PPV
Reserves (tab labeled Reserve Balances). The completed chart should be included below
as a picture.
Section II: Information PPVs By Project - For The Period Ended June 30, 2015

PPV Project

Fund

Cumulative
Project Cash
Reserves

Total Revenue

Total
Expenditures

Transfers

R&R Balance
Held with
Trustee

Housing - Greek Village

12210

$

87,407 $

1,788,268 $

2,259,982 $

- $

196,716

Housing - University Suites

12210

$

2,816,654 $

3,268,472 $

2,331,723 $

- $

1,224,992

Housing - Arbor View

12210

$

338,854 $

3,384,013 $

3,319,787 $

- $

1,179,386

Housing - Roberts Field

12210

$

3,296,598 $

3,441,352 $

3,185,607 $

- $

322,992

Parking Lost

12250

$

119,981 $

296,554 $

460,166 $

- $

-

Athletic Complex - Stadium/AOB

12280

$

321,748 $

1,843,860 $

2,746,909 $

- $

204,654

Campus Center

13000

$

304,538 $

2,296,613 $

2,451,194 $

- $

610,263

Bookstore

12230

$

44,858 $

469,510 $

523,228 $

- $

85,396

Housing - East Village

12210

$

2,192,143 $

4,064,011 $

4,026,612 $

- $

277,358

Dining Hall - East Village

12220

$

80,793 $

959,784 $

1,337,146 $

- $

60,900

How would
you rate PPV
performance Good, Fair,
Poor?
Fair
Good
Fair
Good
Good
Fair
Fair
Fair
Good
Good

The University of West Georgia has 8 LLCs comprised of 9 PPV projects. Fall enrollment has

increased during each of the past four fiscal years. FY2012 = 11,646; FY 2013 = 11,769; FY
2014 = 11,929 and FY 2015 = 12,206. Enrollment for Fall 2015 equals 12,834.
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University Suites:
The University Suites is a cluster of three residence halls, established in 2004, providing 612
beds with single and double rooms along with a common community center and study room.
Occupancy rates for FY 2014 and FY 2015 were 91.7% and 88.7%, respectfully. The occupancy
rate for Fall 2015 was 95.3%. Actual net cash flows for FY 2015 exceeded the pro-forma
projections resulting in net cash flow of $845,449. The unrestricted, reserve balance on June 30,
2015 was $2,816,654.
Arbor View Apartments:
Arbor View Apartments is a cluster of three buildings, established in 2006, providing 602 beds.
Each unit is fully furnished along with a common laundry room, aerobics room and multipurpose meeting rooms. Occupancy rates for FY 2014 and FY 2015 were 94.3% and 92.5%,
respectfully. The occupancy rate for Fall 2015 was 96.5%. The unrestricted reserve balance on
June 30, 2015 was $338,854. For FY2015 the project generated a net cash flow of $189,642.
Campus Center:
The current Campus Center is a renovation of an existing 32,000 square feet facility with an
85,000 square feet addition that functions as a combined Student Union and recreation facility to
allow students to recreate, meet, socialize and connect to the UWG campus. Original annual cash
flow projections were estimated between $4,000 and $10,000. During FY 2012 and FY 2013,
actual net cash flows exceeded pro-forma projections with net cash flows of $58,319 and
$174,147 respectfully. For FY 2014, an equity contribution of $135,000 was required to bring
the cash flow to the pro-forma projection. A portion of the debt was refinanced on August 2,
2012 with anticipated savings of $ 1,373,789 over the remaining 19 year life of the bond issue.
The unrestricted, reserve balance on June 30, 2015 was $304,538. For FY 2015 the project
generated a net cash flow of $4,166. The remaining original bonds were refinanced on December
18, 2014 with all the savings used to reduce the rent.

Greek Village:
Greek Village is a residential complex of 16 two-story houses offering 262 beds in addition to a
community building and staff residence building. This PPV project was known to have financial
challenges from the beginning for the first few years. The initial pro forma included a prescribed
equity contribution of $88,000. For the first two years it was expected to generate a very modest
cash surplus of $5,322. However, in order to achieve that result, an equity contribution of
$343,219 from other housing operations was necessary. The equity contribution for FY 2015 was
$2,000 as prescribed by pro-forma. This program has been strengthened by improving billing
procedures. Occupancy rates for FY 2014 and FY 2015 were 96.5% and 94.8%, respectfully.
The occupancy rate for fall semester 2015 was 94.7%. Based on these changes we believe the
pro-forma goals will be achieved in the future beginning with FY 2016.
Athletic Complex/Athletic Office Building:
The Athletic Complex consists of a 10,000 seat football stadium; two football practice fields; a
women’s softball field and field house; two soccer fields; associated parking lots; and a 40,000
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square feet Athletic Office Building completed under a separate bond issue creating the ninth
PPV project. This project was projected to produce a cumulative cash surplus from its inception
in FY2 009 through FY 2013 of $5,710. During this period it generated a cash surplus of
$280,905. A second series of bonds ($3,780,000) was sold in April 2012 to complete the Athletic
Office Building. Revenues to pay off the bonds come from a dedicated facility fee and the
combined annual surplus generated by all auxiliary units. The anticipated enrollment growth has
been achieved, but much of the growth has occurred with students taking all their courses
electronically which exempts them from paying this fee. The original Pro-Forma approved by the
USG staff, indicated support from the university’s E&G resources to fund the facility operations
and maintenance. This concept came under question by the USG Internal Audit group and this
support has been removed and the fee was increased by $12 per semester to cover these costs.
The 2008 bonds were refinanced on December 18, 2014 with all the savings used to reduce the
rent. The unrestricted, reserve balance on June 30, 2015 was $ 321,748.
Bookstore:
The UWG Bookstore is a 23,000 square feet bookstore and retail center that is meeting all
expectations. The total borrowed for this facility was $5,640,416 with an annual debt service of
approximately $400,000 to be paid from Bookstore surpluses. Annual sales for FY 2015 were
down 7.4% as compared to FY 2014.The total unrestricted, reserve balance on June 30, 2015
was $2,731,368.
Center Pointe (Roberts Field):
Center Pointe is a 610 bed residence hall completed in August 2012. Included are single and
double rooms with private and semi-private bedrooms, oversized wardrobes and movable
furniture. This project has exceeded its pro-forma based on cumulative cash flow expectations by
approximately $1,541,260 for FY15. Occupancy rates for FY 2014 and FY 2015 were 98.0% and
96.2%, respectfully. The occupancy rate for fall semester 2015 was 97.8%. Pro-forma
projections were exceeded during FY 2015, based on actual cash flow expectations, by
$412,225. The unrestricted, reserve balance on June 30, 2015 was $3,296,598.

East Village:
The East Village Project, completed Fall 2013, consists of a new resident hall, The Oaks, with
473 beds, renovation of Bowdon Hall with 285 beds, and the construction of a two story building
inclusive of a new dining hall, East Commons, and administrative offices for housing and
residence life staff. The Oaks features single and double rooms with private and semi-private
bathrooms, oversized wardrobes and movable furniture, patios, a TV lounge, large student rooms
and an event and teaching space with catering kitchen. The aggregate occupancy rate for FY
2015 was 95%. The aggregate occupancy rate for Fall 2015 was 98.5%. For the first two years of
operations, actual housing revenue exceeded pro-forma projections, yielding a net unrestricted,
fund balance of $2,192,143. This trend is expected to continue for FY 2016 and beyond. The
East Commons dining facility had a net unrestricted, fund balance of $80,803 after the first two
years of operations.
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9) Provide an update on the financial health of the athletics program at your
institution. Specifically, provide the revenue generated and the total spend by fund source for
the past three years. What percent of revenue comes from student fees and what percent comes
from private donations? Report on any shortfalls. What actions are being contemplated or
taken at your institution to address any shortfalls or prevent them from happening? What are
the biggest challenges in athletics? Be specific.

Athletics Program
FY 2013
Revenue
Fund 10500
Fund 12280
Subtotal
Athletic Reserves in Foundation
Total
% Student Fees
% Private Donations
Expenditures
Fund 10500
Fund 12280
Total
Available Balance
Reserve Balance Used

FY 2014

FY 2015

Budget
FY 2016

$436,399
3,821,936
$4,258,335
45,462
$4,303,797
81.4%
7.5%

$496,840
4,032,826
$4,529,666
91,380
$4,621,046
74.8%
5.7%

$557,261
4,108,418
$4,665,679
560,602
$5,226,281
67.1%
13.2%

$277,449
4,419,640
$4,697,089
858,250
$5,555,339
75.1%
17.5%

$436,399
3,786,270
$4,222,669
$81,128

$496,840
4,097,826
$4,594,666
$26,380

$557,261
4,437,540
$4,994,801
$231,480

$277,449
4,419,640
$4,697,089
$858,250

$0

$221,782

$245,255

$0

Note: FY13, 14, &15 based on AFR data and includes noncash items of depreciation and/or RR reserves.
Fund 12280 data includes amounts transferred from the foundation.

Funding Shortfalls
The information provided in the chart above ties to the university’s Annual Financial Report thus
includes costs that are not recorded in the daily operations of the Athletics program (e.g.
depreciation, replacement reserves, etc.). To show the additional funding available, the reserves
held by the foundation are displayed.
In FY 2015, the University experienced a significant increase in the number of students enrolled
in eCore and 100% online classes between fall and spring semesters. These students do not pay
the Athletic fee thus the anticipated revenues were not realized. This enrollment pattern change
was not anticipated and occurred too late in the year to reduce scholarship expenses or travel
plans. Actions taken to adjust to the shortfalls were:
 Used reserve funding to fill in the shortfall in FY 2015
 Reviewed spending to incorporate cost-effective strategies
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o Implemented tighter controls on scholarship amounts
o Added more scrutiny to supply and travel expenditures
o Analyzed staffing levels (coaches, students, temporary labor) to streamline
spending
Assessed same fee structure to students attending classes outside of Carrollton in FY
2016
Implemented $25 fee increase for FY 2016
Building athletic quasi-endowment fund of $1.5 million to support scholarships and
programs for student athletes.

Effective July 1, 2015 the divisional oversight and reporting for Athletics was moved from the
University Advancement division to the Division of Business and Finance to ensure continued
financial accountability for this important auxiliary enterprise. The Athletics Director reports
directly to the Vice President of Business and Finance.
Challenges
In the past couple of years, UWG Athletics teams have increased performance and recognition
on the national, regional, and conference levels. With a number of our teams competing in the
NCAA Championships--and most notably, our Football team appearing in the national semi-final
contest last year--the UWG brand has been exposed at an unprecedented level. In the classroom,
our athletes are thriving and graduating. We are providing more opportunities for young
graduates to enhance their educations by offering more graduate assistant positions--allowing
them to gain hands-on experience that will help them land their first job. We have 13 varsity
teams, two of which have been added in the past five years. As our department has grown, we've
been able to add full-time positions, improve our facilities and workspaces, enhance our
technology, and add scholarship funding for student-athletes. Of course, along with this growth,
come challenges.
 Growth in online programs and MOWR enrollments
 Providing adequate # of scholarships that are allowed per NCAA guidelines.
 Enrollment projection vs. actual # of "hits" to the student athletic fee.
 Several of unknowns for coaches and their specific programs; not being able to give them
an actual $ figure for their budget due to not knowing enrollment.
 Schedules/Home vs. Away games are created at least 1 year in advance, so not
knowing their budget, hard to predict how much is needed for travel/officials etc.
 Recruitment of prospective student-athletes (PSAs) and scholarship offers are being
made 1-2 years in advance of the PSA actually enrolling at the institution, hence not
knowing your budget, can affect the scholarship offers being made and what the
program can afford.
 Additional members to the GSC conference could affect travel significantly.
 Travel guidelines are cumbersome for athletic activities due to the inconsistency of rules
applied to the different constituencies required to travel for games.

Part IV: Facility Needs
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10) Discuss the facility needs of your institution, including leased facilities and construction
projects that will require review and approval per Board of Regent policies. Please use
the attached Excel template to provide the estimated lease or Project cost associated
with each priority (tab labeled Facilities).
1. Biology Building Renovation (Construction) ($22.975M) [CIP 16.3] - UWG
continues to face mounting deferred maintenance costs in the Biology Building. A
2012 Facility Condition Assessment by ISES identified $16,081,935 in deferred MRR
costs, with a Facility Condition Needs Index (FCNI) of 0.43. $10 million of these
systems and components should be addressed prior to year 5 (2016). A 2007 Facility
Program, Building Evaluation, and Pre-Design Study by Kent Brown and Associates
proposed a two phase approach to addressing the needs in Biology. Phase 1 consists of
a renovation project focused on mitigating deferred maintenance and
updating/modernizing this legacy learning environment. The scope of this project
would address not only improvement of formal and informal learning spaces and labs,
but would correct known deficiencies in accessibility, safety, building code, and energy
efficiency. UWG is requesting FY 2017 funding for the Construction phase of this
project ($18.975 M).
2. IT Fiber backbone (Design & Construction) ($4.5M) [CIP 16.2] - This project will
provide fiber infrastructure needed for disaster recovery and business continuity to
critical IT systems that currently doesn’t exist within UWG's fiber network. Multiple
mission-critical online systems are fully reliant on the uninterrupted operation of this
system. Being a star pattern system with very limited spare fiber tubes, disruption of
service will result in costly repairs and interruption of critical services including: eCore
connectivity (service in excess of 3,600 enrolled students each semester); building
management systems; security system; ERP systems; ADP; telecommunications; and
general administrative, academic, and student internet connectivity. A study conducted
in partnership with EDI identified the probable total project costs at $3.4M. UWG is
requesting funding for design and construction ($4.5M). This represents a significant
increase over UWG's FY 2016 request due to rapidly increasing construction costs and
rapidly developing technology that will result in scope increases.
3. Newnan Hospital Shell Build Out Phase 1 (4,332 SF) ($1.4M) to support our growth
goals to 1,000 students next year ($1.4M) – The need for an increased presence in
Newnan was identified in the Newnan Hospital Redevelopment Plan, but was deferred
early in the planning process due to funding limits. Sufficient shell space is included in
the completed project to fit-out and furnish up to 13,000 GSF of office and operations
space for this growing USG program. It is anticipated that proceeds from the sale of the
Shenandoah Center will offset the majority of the Phase 1 cost.
4. Waring Archeology Lab new curation facility ($750K) - The Waring Archeology
Laboratory is the State’s primary curation facility for archeological collections and is
responsible for protecting Georgia’s heritage. The facility is currently utilized at 90%
capacity leaving no room for receiving and cataloging new artifacts with very little to
no research teaching space. Furthermore, the Waring Lab was built in 1992. It is a
prefabricated metal building, with very poor insulation, heat transfer coefficients and a
very loose envelope. This makes controlling the environment, peats and other aspects
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very difficult. Due to this and other factors, the current facility is not optimal to meet
federal curation standards. A new addition to the facility is recommended to better care
for these very important artifacts. The cost anticipated for this project are estimated at
$750K.
5. ADA bathroom enhancements Phase 1 ($1M) - for Bonner, Cobb, Mandeville,
Parker, Melson, Miller, Library, Aycock Halls - This priority supports Strategic
Imperative #4/ Goal B - Create a built environment that is sustainable and relevant to
the educational and personal needs of students.
6. Biology Building Renovation (FFE) ($22.0M) [CIP 16.3] - UWG continues to face
mounting deferred maintenance costs in the Biology Building. A 2012 Facility
Condition Assessment by ISES identified $16,081,935 in deferred MRR costs, with a
Facility Condition Needs Index (FCNI) of 0.43. $10 million of these systems and
components should be addressed prior to year 5 (2016). A 2007 Facility Program,
Building Evaluation, and Pre-Design Study by Kent Brown and Associates proposed a
two phase approach to addressing the needs in Biology. Phase 1 consists of a
renovation project focused on mitigating deferred maintenance and
updating/modernizing this legacy learning environment. The scope of this project
would address not only improvement of formal and informal learning spaces and labs,
but would correct known deficiencies in accessibility, safety, building code, and energy
efficiency. UWG is requesting FY 2018 funding for the FF&E phase of this project
($2.1M).
7. Replace Elevator, Humanities (Design & Construction) ($375K) - As the 2012 FCA
will indicate, this 45 year old elevator is in poor shape. Elevator repairs are required
almost on a monthly basis, and its reliability has been greatly reduced. The old cabin
and machine have been well maintained, but both have reached it end of life cycle.
Failure to provide could result in safety issues and potential loss of life or property. If
elevator is out of commission, building’s top floors are not ADA accessible.
8. Watson Hall Replacement/Renovation (Design) ($16.2M) [CIP 18.1] - Watson Hall
is an existing residential facility located in the heart of University of West Georgia
(UWG) campus fronting Maple Street. In accordance with UWG’s Master Plan of
2010, it has been identified as a site for future academic and administrative use. In
order to provide the Richards College of Business with a comprehensive site where all
faculty staff and students can be under one building, Watson was selected as a premier
site. According to a feasibility study performed by Sizemore group in 2014, the
associated cost is estimated at $16.2M. UWG is requesting FY 2017 funding for the
design phase of this project ($1.4 Million)
9. Cobb Hall Renovation and Expansion ($7.3M) - Cobb Hall is an office and
classroom building at the University of West Georgia in Carrollton, Georgia. Located
on Front Campus Drive, this masonry and concrete structure contains offices,
classrooms, and associated support facilities. Built in 1964, this teaching and
administrative building comprises 25,931 gross square feet and is currently home to
Foreign Languages and Information Technology Services. The systems in the building
have, thanks to a good maintenance program, given many years of service above their
predicted life expectancy but they are becoming unreliable, inefficient in operation, not
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cost effective to maintain, and do not meet the needs of the current building needs and
demands. A 2012 FCA conducted by ISES, assigned a Facilities Condition Needs
Index (FCNI) of 0.31. The need becomes evident when the spaces in the building are
compared to BOR guidelines. Almost all offices are in excess of 150 sf. This is due to
ad hoc renovation and space occupation. All current offices were, at the time they were
built, double occupancy student dormitories. The cost anticipated for this project is
estimated at $5.8M ($225/sf) plus $1.5 million for a data center addition to provide
additional data center capacity and system redundancy to mitigate enterprise risk.
10. Replace UCC HVAC System (Design & Construction) ($3.5M) - 40/60 split
(Aux/RI) The boiler, air handler, and chiller systems have out lived their life cycle and
require total replacement. The existing steam boiler is oversized for the building. It was
recently repaired and cleaned. However, it requires $20K in repair before the cold
season begins. This is just one of many issues with this system that will have to be
repaired just to keep the system running over the next season. The chiller is a mixture
of 3 different manufacturers due to parts not being available for the original
manufacturer. The building will require a new mechanical room to be built on the
exterior of the building so that the new systems can be installed while keeping the
existing systems in operation. We are currently performing an engineering study to
confirm the specific recommendations and estimate of costs.
11. HVAC Replacement Ingram Library ($4.5M) [CIP 16.4] - The Library building was
built in 1968. An addition was built in 1978 for total square footage of 109,155. While
some modifications, component replacements, and minor improvements to the
mechanical systems have taken place over their lifespan, the building's HVAC air
distribution and water heating systems have remained functionally the same. The 2012
Facility Condition Analysis (FCA) indicated the need to replace these systems within
3-5 years. Good maintenance practices have extended the life of the systems, but in
order for UWG to continue to provide an environment conducive to academic
excellence, world-class research and operational efficiency, the systems must be
replaced. The associated cost is estimated at $4.5M based on Facility Condition
Assessment data.
12. ADA bathroom enhancements Phase 2 ($1M) - for Bonner, Cobb, Mandeville,
Parker, Melson, Miller, Library, Aycock Halls - This priority supports Strategic
Imperative #4/ Goal B - Create a built environment that is sustainable and relevant to
the educational and personal needs of students.
13. Relocation of Baseball Field ($5.0M) - The relocation of Cole Field (baseball) to the
Athletic Complex is consistent with the University’s Master Plan. This project will
place the baseball program in better proximity to parking, traffic, support resources,
and will enable the University to recapture this valuable real estate for continued
master plan development. It will also provide the university with more opportunities to
develop strategic partnerships with local governments and the Carrollton community.
14. Watson Hall Replacement/Renovation (Construction & FFE) ($16.2M) [CIP 18.1]
- Watson Hall is an existing residential facility located in the heart of University of
West Georgia (UWG) campus, fronting Maple Street. In accordance with UWG’s
Master Plan of 2010, it has been identified as a site for future academic and
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administrative use. In order to provide the Richards College of Business with a
comprehensive site where all faculty staff and students can be under one building,
Watson was selected as a premier site. According to a feasibility study performed by
Sizemore group in 2014, the associated cost is estimated at $16.2M. UWG is
requesting FY 2019 funding for the construction and FFE phases of this project ($9.8
Million GO Funding plus $5 million in private funding).
15. Electrical Renovation, Education Center ($2.0M) [CIP 17.1] - These systems have,
thanks to a good maintenance program, given many years of service beyond their
predicted life expectancy but they no longer meet the space needs, are inefficient in
operation, not cost effective to maintain, and in some instances do not meet current
electrical code. While compliant with the standards of the time when constructed, these
systems do not comply with today's accepted NEC standards or UL listing for safety,
nor the existing Energy Efficiency Code. The 2012 FCA conducted by ISES
recommended full electrical system replacement within 3-5 years from the study. In
order for UWG to become the best comprehensive university in America, the systems
must be brought up to 2015 standards. The associated cost is estimated at $2.0M.
16. Electrical Renovation, Pafford Building ($1.2M) [CIP 17.5] - These systems have,
thanks to a good maintenance program, given many years of service above and beyond
their predicted life expectancy but they no longer meet the space needs, are inefficient
in operation, not cost effective to maintain, and in some instances do not meet current
electrical code. While compliant with the standards of the time when constructed, these
systems do not comply with today's accepted NEC standards or UL listing for safety,
nor the existing Energy Efficiency Code. The 2012 FCA conducted by ISES
recommended full electrical system replacement within 3-5 years from the study. In
order for UWG to become the best comprehensive university in America, the systems
must be brought up to 2015 standards. The associated cost is estimated at $1.2M.
17. Humanities HVAC Renovation ($3.5M) [CIP 17.2]- These systems have, thanks to a
good maintenance program, given many years of service above and beyond their
predicted life expectancy but they are becoming unreliable, inefficient in operation, not
cost effective to maintain, and do not meet the needs of the current building demands.
While compliant with the standards of the time when constructed, these systems do not
comply with today's accepted ASHRAE standards for ventilation requirements,
mechanical room design, energy efficiency, sustainability, and control, nor do they
meet the current State construction and life safety code requirements.
18. Boyd Building MEP Renovation ($2.3M) [CIP 18.3] - These systems have, thanks to
a good maintenance program, given many years of service above and beyond their
predicted life expectancy but they no longer meet the space needs, are inefficient in
operation, not cost effective to maintain, and in some instances do not meet current
electrical code. While compliant with the standards of the time when constructed, these
systems do not comply with today's accepted NEC standards or UL listing for safety,
nor the existing Energy Efficiency Code.
19. Newnan Hospital Shell Build Out Phase 2 (8,500 SF) ($3.0M) to accommodate our
growth goals to 3,000 students in next 3 years – The need for an increased presence in
Newnan was identified in the Newnan Hospital Redevelopment Plan, but was deferred
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early in the planning process due to funding limits. Sufficient shell space will be
remaining to fit-out and furnish up to 8,500 additional GSF of office and operations
space for this growing USG program.
20. Miller Hall Expansion and Renovation ($1.3M) - The Richards College of Business
currently occupies Miller Hall. The original building and annex were built in 1958 and
1985 respectively. This facility is located on the east side of campus off West Georgia
Drive. This two-story reinforced concrete, steel, and masonry structure primarily
contains offices and classrooms / labs for such university departments as Economics,
Marketing and Real Estate. It also houses a first floor auditorium and office space for
undergraduate programs. One major issue in the building is the void space in what is
now a mechanical pad south of Corridor 230. The space represents a much needed
opportunity for expansion. The college presently needs a large auditorium-like space
with space for 100-120 students. This space can later be repurposed to be utilized as
TV studios when the College of Business moves and College of Social Sciences and
Department of Mass Communication moves in. The cost anticipated for this project is
estimated at $1.3 million for 5000 GSF of new construction plus $3.5 million for light
renovation of the remainder of the facility.
21. HVAC systems replacement, Pafford ($1.3M) [CIP 18.6] - These systems have,
thanks to a good maintenance program, given many years of service above and beyond
their predicted life expectancy but they are becoming unreliable, inefficient in
operation, not cost effective to maintain, and do not meet the needs of the current
building needs and demands. While compliant with the standards when constructed,
these systems do not comply with today's accepted ASHRAE standards for ventilation
requirements, mechanical room design, energy efficiency, sustainability, and control,
nor do they meet the current State construction and life safety code requirements.
22. Electrical systems replacement, Humanities ($1.5M) [CIP 19.2] - This project would
allocate $1.5M to renovate and replace electrical systems in the Humanities Building.
The Humanities Building was built in 1970 and added to complete the 'Academic
Quad'. The building comprises 77,328 sq. ft. of total space. Once completed this
project will significantly decrease the likelihood of building electrical system failure,
will provide an opportunity to increase capacity where needed, and will replace
inefficient lighting with efficient and cost effective units. The result will be a better
teaching and learning environment capable of meeting the emerging pedagogies. The
associated individual costs are estimated at $1.5M.
23. Sanford Hall Improvements ($2.25M) [CIP 19.3] - This three-story masonry and
concrete structure constructed in 1938 has a partial basement and second floor. It now
houses the offices of the President and Provost of the university, as well as the
Department for Institutional Research and Planning. This administration building
comprises 10,118 gross square feet. Several ADA and code compliance issues have
been identified, including main entrance access, bathroom’s ADA compliance, and
building evacuation routes. The associated individual costs are estimated at $2.25M.
24. New Academic Building - Space utilization studies conducted over the past three
years indicate that classroom and faculty office space in the three liberal arts colleges
(CAH, CSS, and CSM) are reaching maximum capacity, and in some cases exceed
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capacity and threaten continued enrollment growth. If current efforts to recruit and
retain quality students and faculty continue as projected, then a critical need for
additional classroom, lab, and faculty office space will emerge during the next 3-5
years. Needs assessments are underway to determine specific program needs. This
request would lead to delivery of needed space for Fall 2020.

Part V: Academics
11) Discuss new academic programs under consideration for startup in FY 2017. How do the
proposed programs line up with the goals of industry, the System, the region and the
State? How were the needs for the programs and the program budgets determined?
B.S. with a major in Health Sciences Medical Systems
The goal of the BS in Health Sciences Medical Systems is to prepare students for a wide range
of medically related occupations and services. This program has the potential to address the
needs of the workforce in Georgia, which include medical and health service managers and
social and community service managers
(Http://explorer.dol.state.ga.us/gsipub/index.asp?docid=356).
This proposed program is in response to preliminary data collected from two major sources:
Interviews with external stakeholders and online surveys of qualified pre-nursing students not
admitted to the professional program. Feedback from clinical healthcare partners and
business/corporate stakeholders suggest the need for knowledge and skills in the areas of
healthcare management/informatics, as well as an understanding of mental/behavioral and
alternative health modalities. The B.S. in Health Sciences Medical Systems offers
concentrations that address these areas.
Pre-nursing students consistently express desire for health/medical related options to pursue at
UWG when not admitted to nursing. This degree program is anticipated to be a viable and
attractive option for denied but qualified pre-nursing students. A strategic grouping and
refinement of current course offerings as well as development of a selected number of new
courses allow the program to be offered with current resources at this time.
B.B.A. with a major in Health Care Informatics
The goal of the BBA in Health Care Informatics is to prepare students for this high demand
field. This program has the potential to address the needs of the workforce in Georgia, where
employment is expected to increase by more than 120,000 by 2020
(https://explorer.dol.state.ga.us/mis/current/gaworkforcecurrent.pdf) and in the nation, where
demand for health informatics specialists is expected to grow at twice the overall rate
(http://www.healthcareitnews.com/news/health-informatics-job-market-trouble).
At this very early stage, the data used to support the development of this program grows out of
the dataset used by the Tanner Health System School of Nursing to propose their new
program, the BS with a major in Health Sciences Medical Systems (see program description
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above). Thus, this proposed program is in response to preliminary data collected from
interviews with external stakeholders and online surveys of qualified pre-nursing students not
admitted to the professional program. Feedback from clinical healthcare partners and
business/corporate stakeholders suggest the strong need for knowledge and skills in the areas
of healthcare management/informatics.
The BBA in Health Informatics will include a foundation in business disciplines (necessary for
the operation of both for-profit and non-profit organizations) and will focus on the collection,
analysis, and use of data in health care systems. Some courses from this major will form the
basis of a concentration for the proposed BS in Health Sciences Medical Systems (see program
description above). In addition to current faculty, one newly approved faculty line will be
targeted for health informatics.
B.S. with a major in Psychology
The goal of the new BS in Psychology is to replace the existing BA in Psychology. The
Psychology undergraduate degree program has grown to nearly 700 undergraduate majors.
Transitioning from the BA to a BS degree allows for more flexibility while still maintaining a
dynamic and robust curriculum. This flexibility is expected to increase graduation rates and
decrease time to degree for Psychology students. The program budget will not differ from the
budget for the existing BA program, which will be deactivated when the BS is approved.
M.S. with a major in Media Theory and Research (Mass Communications)
There is a strong need for this type of program to be offered by the Department of Mass
Communications at the University of West Georgia. Given that the institution resides on the
outskirts of Metro Atlanta (a top-10 national media and film market and a top-30 national
market for newspapers, blogs, websites and other digital media), there are a significant number
of communication professionals who would benefit from a program with a focus on Media
Theory and Research.
Often professionals in media, public relations or marketing possess the requisite skills to be
successful in their current positions because of the training they received as undergraduates
and interns. However, these practitioners may lack the theoretical basis to fully understand the
impact of their careers on society at a macro and micro level. A graduate program that
emphasizes the study of mass communications and media theories along with qualitative,
quantitative, and critical/cultural research methods for advanced exploration and testing of
these theories will offer practitioners a broader perspective and deeper understanding of their
chosen careers.
The online program would fulfill a need within the USG by providing the only online, mass
communications graduate program among its member institutions, as well as one of a select
few nationwide (GradSchools.com). Additionally, the U.S. Department of Labor Occupational
Projections Data for 2010-2020 indicate double-digit percentage increases in job openings
nationally for several communication and related occupations; and the Georgia Department of
Labor’s Georgia Career Planner has designated several communication and related careers as
“hot” careers, those with an “average annual job growth greater than the projected statewide
average of 1.1% per year; average annual wage greater than the 2010 statewide average of
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$43,200; at least 100 projected annual job openings to the year 2020.” These data indicate a
strong outlook for employment in communication and related fields, especially those with a
research component.

12) Provide a high level summary of Complete College Georgia (CCG) related initiatives at your
institution? Is there evidence of better outcomes through increased retention, improved
graduation rates, etc.?
The University of West Georgia is committed to providing access to college for students in the
western region of the state, as well as students from across the state of Georgia and the nation.
Given the makeup of our student population and demographic trends in our region and in
response to the Complete College Georgia (CCG) imperatives, the university is taking a more
directed approach to helping our students with course progression and degree attainment. This
commitment to progression focuses on five key priorities to help our students be successful in
obtaining a degree. Those five are discussed below.
1. Intrusive Academic Advising
USG CCG Goal 4: Provide intrusive advising to keep students on track to graduate.
Three major activities supported Intrusive Academic Advising this past year. They are: (1)
Advising with Targeted Tier Populations, (2) Encouragement to enroll in 15 semester credit
hours, and (3) the Educational Advisory Board’s Student Success Collaborative (EAB-SSC)
pilot project, which was designed to precede the campus-wide implementation of the new
advising platform that began in Fall 2015.
(1) Advising with Targeted Tier Populations divides students into four categories and allocates
resources to best meet students’ needs. ‘Action’ and ‘New Action’ students are required to meet
with advisors to learn how to use advising resources effectively, review schedules for
appropriateness of major and enrollment in 15 credit hours, and discuss referrals to helpful
resources. ‘Star’ students are on track to graduate in 4 years; these students have access to all
advising resources upon request. Most ‘No Action’ students are on Academic Warning or
Probation and receive Academic Coaching through the Center for Academic Success. These
students are encouraged to seek advising help, although scarce resources are focused more on
those students who will make the best use of advising services.
(2) Professional advisors in the UWG Advising Center encouraged students to register for 15 or
more credits in Spring 2015. The tactic was successful, as the percentage of students enrolled in
15+ hours increased almost 7%, from 20.3% in Fall 2014 to 27.0% in Spring 2015. Six of the
seven majors served by the Advising Center experienced this increase. Additionally,
professional advisors in the College of Education, Richards College of Business, and Tanner
Health System School of Nursing also encouraged students to enroll in 15+ hours per term.
Results over the past four years confirm a steady, incremental increase in the percentage of
students taking a full schedule, with 35.2% enrolled in 15+ credit hours in Fall 2014 compared
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to 33.5% in Fall 2013 and 30.0% in Fall 2012. Viewed another way, the percentage of first
time/full-time freshmen that earn 30+ hours during their initial Fall and Spring terms has
doubled since 2012 (11.4%) to 19.5% in 2014. Because these activities have produced welcome
results, similar efforts will continue in the 2015-2016 academic year with many advisors setting
performance evaluation goals connected to this initiative.
(3) UWG partnered with the Education Advisory Board – Student Success Collaborative (EABSSC) to implement a technology-driven, intrusive advising model that is grounded in predictive
analytics. In Fall 2014, the EAB-SSC technical team completed the development of an advising
algorithm using 10 years of UWG student data to produce an institution-specific advising
platform and predictive workbooks for each major. Faculty identified Success Markers (i.e.,
critical benchmarks) for each major in early January, 2015, which set the stage for the pilot
project with three units in the Spring 2015 term. Training for all advisors (both professional and
faculty advisors who did not participate in the pilot project) took place September 8-9, 2015, to
prepare for full-scale implementation of the EAB-Student Success Collaborative model to
advise for the Spring 2016 term.
2. Dual Enrollment
USG Goal 6. Shorten time to degree completion through programs that allow students to earn
college credit while still in high school and by awarding credit for prior learning that is verified
by appropriate assessment. USG Strategy 6.1. Participate in dual enrollment or joint enrollment
programs for high school students.
The University of West Georgia has made dual enrollment a priority. In Fall 2014, President
Kyle Marrero convened key stakeholders from our region to discuss and commit to an ongoing
partnership to improve long-term educational and economic outcomes. The partnership
formalized itself as the Carrollton City and Carroll County Education Collaborative (CCEC),
with membership representing the University of West Georgia, West Georgia Technical
College, Chamber of Commerce, Carrollton City and Carroll County PK-12 School Systems,
and Oak Mountain Academy, a local private PK-12 school. One of the CCEC’s main goals is to
increase dual enrollment opportunities for high school students in our region.
Results associated with this initiative, which built on prior efforts to expand dual enrollment
participation at the Carrollton campus and Newnan site have been encouraging. Dual enrollment
for Fall 2015 (324 students) is up 107% over Fall 2014 (156 students). Fall 2014 enrollment was
up 97% over Fall 2013 (79 students). Framed in terms of semester credit hours (SCH), dual
enrolled students quadrupled the number of earned hours over the past three years (SCH for
FY2013 - 583, FY2014 - 992, and FY2015 - 2224). In addition, more than half of the students
who participated in dual enrollment since Fall 2013 have continued on at the University of West
Georgia after high school graduation.
Lastly, UWG partnered with the USG e-Core to promote online options for high school students.
eCore benefits those students whose complicated schedules do not allow them to take advantage
of face-to-face college courses; it is also an attractive option for students without transportation.
The number of dual enrolled students taking eCore classes increased from Fall 2013 (13
students) to Fall 2014 (62 students, 287% growth) to Fall 2015 (133 students, 114% growth).
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3. Block Scheduling for Freshmen
USG Goal 2. Increase the number of degrees that are earned ‘on-time’ (bachelor’s degrees in
four years).
USG Strategy 2.1. Change institutional culture to emphasize taking full-time course loads (15
or more credits per semester) to earn degrees ‘on-time.’
The ACCESS Pilot Project received FY2015 funding as part of the USG CCG Innovation Grants
program. The project enables students to increase the average number of credit hours taken in
their freshman year by using block scheduling, thus putting them on track to graduate in four
years. Students in the B.A. program earn 30 hours their first two semesters, and students in the
B.F.A. program earn 36.
The long-term impact of block scheduling on student performance has not been determined yet,
as 2014-2015 was a year of creative exploration and implementation. Nevertheless, early results
encouraged faculty to tweak the program based on lessons learned during the pilot year and
continue implementation through 2015-2016.
USG Strategy 1.1. Increase degree completion in STEM fields.
The University of West Georgia Institutional STEM Excellence program (UWise), funded by
the USG STEM II Initiative, is designed to provide a nurturing environment for approximately
30 students each year who are interested in careers in science, technology, engineering, and math
(STEM). UWise offers support to STEM majors through a summer bridge program, a freshman
learning community, and opportunities to participate in undergraduate research. Faculty are
supported through mini-grants designed to improve instruction and enhance the success of
students in STEM courses, most particularly those taken during the freshman year.
The annual UWISE program evaluation includes an analysis of student performance data.
Evaluators employ a consistent research design to compare UWise students with non-UWise
students on key performance indicators (i.e., Freshman GPA, 1st Year Retention, and final
course grades for their freshman year). Both groups are comprised only of STEM majors, with
individuals matched on SAT scores and high school GPAs. Results indicate that UWise students
typically outperform their non-UWise peers in most of their freshman courses. Additionally,
UWise participants tend to graduate on time at rates higher than their matched peers (4 and 6
year graduation rates).
4. Supplemental Instruction (SI)
USG Goal 8. Restructure instructional delivery to support educational excellence and student
success.
The Center for Academic Success provides free tutoring using the peer-tutoring Supplementary
Instruction (SI) model for most core courses. SI is in high demand by students who are enrolled
in high-risk core courses, such as those that usually have DFW rates at or above 30%. Typically
these are introductory biology, chemistry, math, and English courses. SI Leaders function as
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peer tutors and are required to participate in ongoing training that follows the International SI
guidelines. Each SI Leader has taken the course that he or she tutors, earned an A in that course,
and facilitates two to three peer study sessions each week.
A total of 61 course sections provided Supplementary Instruction during the 2014-2015
academic year. The highest demand for tutoring continues to be for STEM courses, most
particularly first year math, biology, and chemistry. Students who participated in SI sessions on
a weekly basis typically earned higher grades – approximately one letter grade higher than those
students who chose not to attend or did so sporadically.
5. Alternative Delivery Methods (Online Offerings)
USG Goal 8. Restructure instructional delivery to support educational excellence and student
success. USG Strategy 8.1. Expand completely online opportunities.
While the number of fully online courses has tapered off from the 41% increase we saw last
year, down 12% from 258 in FY 2014 to 227 in FY2015, the number of UWG online sections
has grown by 5% and eCore offerings by 31%.
In FY 2015, UWG offered a wide array of upper-level undergraduate courses online, an online
B.S. with a major in Criminology, and also added a second fully online bachelor’s program in
Sociology in Spring 2015 with implementation to begin in Fall 2015. Annual enrollment in
UWG’S undergraduate online Criminology program grew by 12.5% from FY 2014 to FY 2015.
General Observations
UWG is experiencing success with our intentional approach to intrusive advising, tiered
advising, aggressive recruiting for dual enrollment, supplemental instruction for high DFW
courses, block scheduling for freshmen (pilot basis), and online offerings of high-quality
programming. Further, we anticipate that the scaled up, campus-wide implementation of the
EAB-Student Success Collaborative advising model will significantly improve the quality of
academic advising, such that we will see direct results with progression toward degree
completion.
In addition, our new Center for Teaching and Learning (CTL), formed in November, 2013,
continues to expand its offerings to provide faculty with high quality professional development
and information about innovative techniques, research, and pedagogy.
Lastly, although certainly not least, UWG is thoughtfully expanding programming to meet the
needs of adult learners and is doing so in ways that draw on the expertise and commitment of
the faculty to help this under-served population return to college. The Faculty Senate’s
unanimous ‘Yes’ vote to support UWG’s participation as a member of the Adult Learning
Consortium was followed by a full year (2014-2015) of extensive planning by the College of
Social Sciences’ Adult Learning Steering Committee. The committee:
 Developed policies and procedures to support Prior Learning Assessment (also called
Credit for Prior Learning, CPL),
 Built a web-site to support adult learners,
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Planned a marketing campaign that will be launched in Fall 2015 in collaboration with
the leadership and expertise of UWG’s Communications and Marketing department, and
Implemented a pilot project to test our new Credit for Prior Learning model through a
Summer 2015 course that taught students how to develop a portfolio to demonstrate their
college-level learning that occurred outside a college classroom.

Students who participated in the Summer 2015 pilot will submit their portfolios for evaluation
next month. We anticipate that these students’ portfolios will be evaluated and marked
‘successful’ by our trained assessors. With successful evaluations, the students will be awarded
academic credit for college-level learning that will accelerate the completion of their bachelor’s
degrees. The successful conclusion of the Summer 2015 CPL pilot project has paved the way
for next steps, which are to expand CPL options for adult learners within the College of Social
Sciences and invite other UWG colleges to participate.

NOTE: In addition to the FY 2017 Budget Narrative, please complete (as
applicable) all four tabs included in the attached Excel file regarding the fiscal year
2017 operating budget request. The tabs are labeled (1) Trend Data, (2) Enrollment
by Campus, (3) Faculty Work Load, (4) Reserve Balances (5) Reduction Actions,
(6) New Funds, and (7) Facilities.

28 | P a g e

Fiscal Year 2017 Budget Hearing
Part II - What Actions Would You Take if State Funding Declined in FY17?
Institution Name: University of West Georgia

FY 2017
Reduction Target $

XX% of FY16 Original State Funds Budget)

Reductions of a permanent nature should be considered/implemented whenever possible. Permanent reductions should be reported in subsequent years, while one-time actions should drop off.
proposed reduction should equal the reduction target each year.

NOTE: The

Savings from Action ($)
# of Positions
Impacted
Reduction Action
1

FY 2017

(if applicable)

FY 2018

FY 2019

Your institution is not required to respond to this question.

2
3
4
5
6
7
8
9
10
Total

$

-

$

-

$

-

Fiscal Year 2017 Budget Hearing
Part II - How Would You Use New Money in FY17?
Priority Items
Institution Name: University of West Georgia

# of
Positions
NARRATIVE (As In Part III of the Budget Narrative)
List in Order of Priority

Requested
Amount

(if applicable)

Strategic
Plan
Connection

Core Faculty: This request is necessary to sustain current growth and to provide adequate faculty/student ratio to be complaint with the University's QEP

1 (Improving Writing in the Core Curriculum) (Engl. Math, Pol. Science, Biology, Psychology) QEP Approved plan requires additional $100K in 3rd year

5

$

290,500.00

SI-1A, SI-2D

1

$

73,600.00

SI-1, SI-2A

4

$

232,400.00

SI-1A, SI-2D

1

$

74,370.00

SI-IA,SI-2A

1

$

40,711.00

SI-ID

6 leave UWG with negative RPG consequences, this position would decrease this negative impact by increasing admissions. (SI 1 Goal A-RPG)

1

$

86,614.00

SI-IA

Tenure Track Associate Professor/Professor-Nursing: Currently in the final year of grant funding, this position is critical to maintain current enrollment
and required faculty to student ratio; grad programs have grown exponentially- essential to dissertation advising, teaching, research with faculty and students in
graduate programs and support RN to BSN 100% on line conversion. (SI 2 Goal A Action 1-professional preparation; SI 3 Goal C Actions 1 & 3- promote
7 scholarship and research)

1

$

113,100.00

SI-2A, SI-3C

6

$

302,640.00

1

$

155,940.00

SI-1, B1,&B2
SI-1A.1
2;
SAEM scorecard
First Year
Retention

Tenure Track Assistant Professor - Sociology: Teaching emphasis on undergraduate/graduate level statistics with secondary interests in evaluation research
or grant writing. This line supports the BS and MA programs, the certificates in 1) Non-Profit Management and Community Development and 2) Data Analysis
and Evaluation Methods, and the online BS. Sociology relies heavily on GTAs, part-time, and limited term faculty and lecturers. No tenure track faculty teach
in the core because they are all needed for upper division. The department had to offer 200 fewer core seats in Fall 2015 than in Fall 2014. This year
approximately 45% of all upper division classes will be taught by non-tenure track faculty. According to IEA data, the number of FTE majors has more than
2 tripled from FY10 to FY14. Growth has not stopped while the department remains at 2009 staffing levels for tenure track faculty.
Core Faculty: Additional Core faculty are needed to meet anticipated growth in new freshmen, dual enrollment, Newnan Campus, and increasingly transfer
3 student Core needs for the coming year. (Foreign Languages, Mass Comm., Core Lab Science, Economics, Philosophy.)
Clinical Placement Specialist-Nursing: Currently in final year of grant funding, this MSN RN staff is responsible for credentialing all faculty and all students
for clinical placement. Agencies requirements are complex and varied; a full time position is essential; without this position enrollments will be curtailed
4 having a direct negative impact on RPG given the high demand for nursing. (SI 1 Goal A-RPG; SI 2 Goal A Action 3-transform lives/ practicum placements)
Staff Assistant- Nursing: Currently supported with SON student fees, this position is essential to serve existing student population. Recent dramatic increase
5 in enrollment and facilities took place with no additional permanently funded staff lines. (SI 1 Goal D Action 3 – safe campus environment)
Assistant/Associate Professor, Non-tenure track (clinical rank)-Nursing: SON denies 100 qualified BSN applicants annually, majority of these students

8

Enrollment Management Communication Center: An important strategy employed by UWG over the past two years is to engage in personal outreach to
students at critical points in various stages of the enrollment and registration processes. UWG has reached out to students via phone, email and text to
encourage and assist them to complete applications for admissions and financial aid, to sign up for housing and orientation, and to complete course registration.
This work has often occurred at night and on the weekends by current staff, operating outside of their normal job responsibilities. This request is to expand our
current inbound Call Center with professional staff to aid in outbound calls at these critical junctures and to assist students and parents in all phases of the
enrollment and registration processes. Inbound staff would work the normal 8 am to 5 pm workday. The outbound staff would work four ten-hour days,
Monday through Thursday. Staffing would consist of one Assistant Director and five full-time Departmental Associates.

Supplemental Instruciton Coordinator/Tutors/Student Assistants - Center for Academic Success: New Peer Learning Coordinator position to specifically
focus on student retention initiatives (pay grade 8). The CAS appointment-based peer tutoring program has grown each year and is already seeing record-high
9 demands in Fall 2015. The current year's 41 tutors cannot meet the demand.

# of
Positions
NARRATIVE (As In Part III of the Budget Narrative)
Conduct Specialist - SAEM: A Conduct Specialist is needed to assist with handling alleged violations of the Student Code of Conduct. Approximately 1900
cases per year involving students living on and off campus are handled through the student conduct system. The new Conduct Specialist position will help
spread responsibilities devoted to investigating and adjudicating conduct cases proficiently. Also, the added positon will support the ongoing development of
new education and intervention strategies to help promote a holistic and educationally-based student conduct system coinciding with the University’s continued
10 enrollment growth.
Police Support - Athletic Complex: As student enrollment increases and additional student and community activities are added, additional police officers are
needed. Since FY2015 the auxiliary units have supported 100% of the growth of our police presence on campus. E&G support was approved in FY15 for
11 $468,000 with a 2 yr phase in plan. Last year we were able to fund a small portion leaving the balance to be funded in FY17.
Police Support - Newnan: We currently have one spot to provide coverage for the Newnan campus from 3:30 to closing. In order to provide the same level of
service that students at Carrollton receive, we will need a total of five officers. An additional officer will move us towards a proper staffing level and not require
12 us to provide an officer from the Carrollton Campus when the Newnan officer is not present.
Senior Diversity Officer (SDO): The SDO is responsible for coordinating executive efforts to establish a welcoming, diverse, and inclusive culture
throughout all aspects of the University community, curricular, co-curricular, and business practices. The SDO will serve as the senior administrator responsible
for leading and coordinating efforts to create a more welcoming and respectful campus community that embraces diversity and inclusion as a dimension of
institutional excellence. This newly formed position will report directly to the President. The SDO will have direct supervision and oversight of the existing
Center for Diversity and Inclusion. Representatives of appropriate alumni, community, faculty, staff and student groups will be functionally accountable to the
13 SDO. The SDO will be supported by the Presidential Committee on Campus Inclusion.
Professional Development Funds-ITS: ITS currently has a budget of $20,000 to address the professional development needs for a staff of over 60. A recent
IT assessment completed by an outside consulting firm identified the lack of training for ITS staff as a major barrier to the successful delivery of technology
services to the campus. These funds will be used to address those training and development needs. ITS has also experienced higher staff turn over since the
economy has picked up. By providing continued professional development and growth opportunities we hope to increase staff retention rates.

Requested
Amount

(if applicable)

Strategic
Plan
Connection

1

$

57,940.00

SI-1A.1 & D.4

5

$

239,785.00

SI-1D.3; SI-3A;

1

$

50,890.00

SI-2A.3

1

$

145,700.00

SI-1,2,3,4

$

50,000.00

SI-1,2,3,4

$

200,000.00

SI-1,2,3,4

14
Maintenance, Regulatory, Compliance and IT Handbook Needs-ITS: Maintenance of enterprise software such as Banner and Oracle increases every year
and erodes the base IT budget (FY15 to FY16 BOR maintenance increases totaled $10,000. FY17 figures have not been released yet.) We have also expanded
the campus wireless network, added high availability to the campus firewall to eliminate a single point of failure, and added to the server and storage capacity
at the Bremen Disaster Recovery site. All of these improvements will increase hardware and software maintenance costs by $43,000 ($15,000 storage, $15,000
networking equipment, $13,000 firewall software). To be in compliance with the IT Handbook and meet the requirements of other regulations (PCI, FERPA,
HIPPA) we must implement two factor authentication for systems containing confidential data. We can implement two factor authentication in the areas of the
most critical need, those that process credit card transactions, for $12,000 annually. This solution may also be needed by additional users when the new
PeopleSoft HR is in production. $135,000 of this request will be used to help bring us into compliance with sections 3.1, 5.3, 5.7 and 6.1 of the IT Handbook
that address data access (identify who has access to files with confidential information), data security (identify when files have been accessed and by whom), as
15 well as provide a file classification system that can help address records retention.
Capital Campaign: Provide support for academic, college-focused major gift development efforts as part of the campaign by funding a dedicated
development professional to seek support from corporate and foundation prospects, and by funding two existing positions to provide support for college-based
16 campaign related materials and activities.

3

$

210,829.00

SI-1, 2, 3, 4

Financial Compliance Officer - Controller's Office: USG Policy 7.16.2 cites that each institution identify applicable laws, regulations, policies, and
contractual requirements and ensure that responsibility for ensuring compliance has been properly assigned. Currently, this activity is handled as an add-on to
an existing position. With the Payment Card Industry in a constant reactionary mode, a dedicated position is needed to address the changing the business
concerns of fraud and identity theft. This individual will have the responsibility to keep UWG in compliance with the PCI regulation so that the institution can
continue to accept credit cards as payment for tuition, goods and services. The issue affects all four (4) divisions of UWG from tuition and fees to donations as
well as payment systems to include: Touch Net, Razors Edge, Bookstore, Library, Continuing Ed, Townsend Center and soon International Studies and
Programs for studies abroad. Because we accept credit cards we are responsible for every system and process between the card swipe until the deposit hits our
bank account. Over 75% of all tuition and fees are paid electronically through credit, debit card, or web check. To lose the ability to accept credit cards would
put this organization at a severe disadvantage. The penalties of a breach are equally severe. Security breaches with Target, Neiman Marcus, Home Depot,
Anthem, and most recently the IRS underscore the significance for a fulltime officer to ensure that the institution is monitoring processes and enforcing policy
and procedures involving credit card processing and other potential threats. Considering the magnitude of use of electronic payments, UWG is fortunate to
17 have avoided a breach thus far.

1

$

104,700.00

SI-1D.3; SI-4C.1;
SI-4D.1; SI-2B.2

# of
Positions
NARRATIVE (As In Part III of the Budget Narrative)
Senior Advisors - Financial Aid: The UWG Financial Aid Office structure needs to expand to meet current demand and to also anticipate future enrollment
growth. Federal and state regulations continue to grow, and the human and technical capital required to keep up with those demands only increases at a
rampant rate. UWG Financial Aid is seeking to add two Senior Advisor positions in order to attract more experienced staff in order to meet the growing
18 demands on the office.
Travel Manager - Controller's Office: The Office of the Controller has seen an increase of 32% and 28% respectively in volume of travel expense reports,
cash advances, and study abroad activity since 2011 without an increase in personnel. This position will: 1) provide oversight of travel validation and more
timely reimbursements to students, faculty, and staff; 2) ensure compliance with travel policies thus reducing our risk; 3) implement training and informationsharing programs; and 4) assist to Study Abroad program directors and submit timely wire transfer in this complicated process.
The Travel Manager will report directly to the Assistant Controller of Operations. Currently, the Assistant Controller of Operations has oversight of Travel,
Accounts Payable, Asset Management/Surplus Property, and Study Abroad Program financial compliance for our University. While this management resource
should be allocating time evenly among all these important financial areas, the lack of a Travel Manager position causes an imbalance of the Assistant
Controller of Operation's time (estimated 60%) for a relatively low value of return to ensure daily reimbursement and policy compliance.

Requested
Amount

(if applicable)

Strategic
Plan
Connection

2

$

115,880.00

SI-1C
SI-4A

19

1

$

68,700.00

SI-1A.3; SI-2C.1;
SI-4..3; SI-4C.1

Department Assistant-Travel: This position ,which reports to the new Travel Manager, will serve in a matrixed capacity as administrative support to the
coaching staff in terms of travel. Responsibilities would include: travel authorizations and supporting team addendums, training and support in expense report
preparation, support coaches with preparation of cash advances, work with hotels to setup direct billing and payment following team travel, make sure teams
are compliant with their C.A.R.A. logs and official and un-official visit paperwork, local hotel reservations for recruits, game officials, and other athletic guests.
20 This will ensure stronger accountability and compliance with regulatory requirements in an increasingly complex travel environment.

1

$

39,985.00

SI-D3; S3-C1

Tenure Track Assistant Professor - Criminology: Over the last four years we have consistently maintained a high FTE to faculty ratio (37/1) and high class
size (35-40), but have also maintained good retention, progression and graduation rates. Last year we conferred 89 undergraduate degrees. We funded eight
part-time courses last year to accommodate student demand. This demand continues to increase as noted last year by a 10% increase in online seats alone. This
includes support for the Newnan center. Similar to the undergraduate program, the M.A. in Criminology saw unprecedented growth last year increasing to 25
21 full time students. This line is necessary to continue current levels of service to our students.

1

$

73,600.00

SI-2 A.2

1

$

SI-1A.1; SI-1A.2;
SI-1A.3; SI-2A.2;
74,700.00 SI-2A.3; SI- 3B.2

1

$

53,551.00

$

SI-1B.1; SI-2A.2;
SI-2A.3; SI-3A.1,
2, 3; SI-3B.1 & 3;
SI-4B.2
78,300.00

$

SI-1D.2; SI-2A.3;
SI-2B; SI-3A.1;
61,500.00 SI-3B.1; SI-3C.1

Tenure-track Assistant Professor- Sport Management: Sport Management undergraduate enrollment has increased 45% since 2011 (363 majors who
require courses and internship supervision). Credit hour production has increased 49%, and there has been an increase of 52% in degrees conferred (49
students). For calendar year 2015, of the 24 upper division courses offered, 19 were at capacity; of the four lower division courses offered, three of the four
were at capacity. To date, SPMG has 4 full-time faculty. To support SPMG students, we currently have one faculty member out of discipline teaching 2
undergraduate sections, another faculty member from Personal Wellness teaching 4 sections, and 3 part-time faculty teaching nine sections this year. In total,
39 hours are taught/supervised by faculty or part-time faculty outside of the SPMG full time faculty. SPMG faculty play a large role maintaining partners in the
22 Carrollton and Atlanta areas for internships, and there is pressure to expand into Newnan. This is one of the College of Education’s highest priorities.
Lab Coordinator - Newnan: The College of Science and Mathematics requests a permanent line for the Newnan Lab Coordinator. The position is filled but
23 currently funded for just one year.
Tenure-track, Assistant Professor - Speech Language Pathology / Audiology: Speech language pathology enrollment has increased 21% (266 majors)
from fall 2014 to fall 2015, and SLP clients have increased by 33%. State-wide demand for this program is high, but an additional faculty member is needed
to teach graduate level courses. We are in particular need an audiologist for our audiology lab, which is state-of-the-art and goes virtually unused until an
audiologist can be secured. In addition, we currently have 0 tenured and only 3 tenure-track faculty for this demanding, graduate program. Given that our
24 graduate enrollment is up and represents70% of UWG graduate students are in the COE, I respectfully ask that this be a Tier 2 request.
Comprehensive Community Clinic Manager - COE: During the AY14-15, the CCC has expanded to 3 physical locations (including Haralson County and
Newnan) and now supports 7 programs in the COE across three Departments. During the last year, 750+ UWG students have had field rotations in the CCC,
and approximately 500 community clients have received services. A full-time staff position is critically needed to oversee the day-to-day administrative duties
of the clinic, coordinate scheduling of clients, UWG clinicians and UWG supervisors across the 3 locations, monitor purchasing of equipment and supplies,
and maintain multiple budget accounts. The CCC cannot function without this position. The Coordinator will also serve as liaison between the CCC, College
of Education and external partners and agencies (e.g. WGTC , Babies Can't Wait, etc.). As this is one of the COE’s highest priorities, I respectfully ask for this
25 to be Tier 1 request.

1

1

SI-2, 3, &4

# of
Positions
NARRATIVE (As In Part III of the Budget Narrative)
Lecturer - Geosciences: Geosciences requests a lecturer line to cover Hannes Gerhardt's two course per semester release plus two additional courses in the
Geography Program, allowing Dr. Gerhardt to continue to serve as chair of the UWG Sustainability Council. Dr. Gerhardt's release is presently covered on a
semester-by-semester basis. A long-term, stable arrangement is necessary for him to continue his Sustainability Council leadership role. The position will also
26 allow addition of approximately 100-150 core seats per year .

(if applicable)

1

Part time Faculty: Clinical instruction/ clinical oversight of preceptors by expert clinicians of undergraduate and graduate students in clinical practice settings
is made possible through hiring part time adjuncts, needed to maintain/increase enrollments. Part-time line is underfunded.(SI 2 Goal A Action 3-practicum
27 placements)
Lab Coordinator - Physics: The department currently has one lab coordinator, who is responsible for 13 sections of Astronomy labs, and 11 sections of
Physics labs every semester. While we employ a number of undergraduate Student Assistants who help out with the labs, Ben Jenkins must coordinate and
train those Student Assistants, and he is the person ultimately responsible for assigning grades for all those labs. Additionally, he is the Associate Director of
the UWG Observatory, and is in charge of 10-15 public and student observations each semester. Because the QEP initiative has been implemented in the labs,
he also has been coordinating and training the Student Assistants and Newnan Lab Instructors who are assessing the Astronomy QEP assignments; he will be
assessing all of the Physics QEP assignments himself. We used to have two part-time instructors who taught a couple of lab sections, but the SACS visit in the
28 Spring of 2014 mandated that those instructors did not have the credentials to teach those courses. Therefore, we request a second Lab Coordinator position.
Academic Advising Reclassifications - RCOB, COE, and Nursing: Last year we embarked upon a model of professionalizing our advising staff, modeled
after Georgia State's structure, by creating a ladder for promotion. The advisors in Student Affairs were restructured with last year's new funding. This year we
are requesting to apply the same structure to the Academic Advisors to parallel the work completed last year. This require is to make permanent the funding for
29 this advising improvement plan.
Academic Advisors - RCOB: The Richards College of Business currently employs three professional advisors, who advise 500, 750, and 700 students,
respectively. Professional academic advisors in the Advising Center and in the COE average approximately 300-325 and 400 students per advisor, respectively,
according to information provided by the managers of these two areas. Nursing students are divided between two professional advisors in the school and one
professional advisor in the Advising Center, who advises a portion of their pre-majors. They total around 600-700, approximately 200 students per advisor.
In addition to academic advising, Richards College academic advisors support orientation sessions, preview days, recruitment visits and fairs, and provide
assistance in contacting students who are at risk and those who haven’t registered or paid fees on time. In addition to all of the above, our advisors are very
active in additional activities. One advisor works with the ZUEL students to keep them on track and she also assists with analyzing surveys and assessment
data. Another is our career development liaison for internships, career preparation, and helps manage the mentor program. And the third oversees all student
success initiatives for our students, works with at-risk interventions and coordinates the Business Ambassadors program. This past year, they were an integral
part of the pilot run of the EAB Student Success Collaborative. All three have used the system and are continuing to train via webinars to better utilize the tools
available to help our stdents be more successful. The growth projections for the future in the undergraduate population of students in UWG and the Richards
College lend added weight to this request. Seeing our student numbers continuing to trend upward (with record headcount in Fall 2015), and with continued
focus on student success, retention, progression and graduation, as well as preparation for careers after graduation, it is clear that in order to serve the students
well, yet continue to be innovative in the things we offer to help them succeed, additional advisors are crucial.
Opportunities abound for ways to intervene and aid in student success, but additional human resources are needed for us to be effective in developing those
opportunities in the Richards College. Two new academic advisors would allow us to reduce the student advising loads down to approximately 400 students per
advisor. Though still significantly higher than the NACADA recommended load and that of other academic advisors on campus who advise approximately 250 300 students each, these two positions would definitely allow us to better serve our business students.

30
Organizational Development Professional - Human Resources: As we continue to develop the idea of Engage West!, we will soon enter into the legacy
year in which we will focus on growing and developing our employees. To successfully support this effort, we need to add support in the realm of
organizational development. This position would assist leadership teams on campus in creating training and development plans, managing change, mapping
our career progression plans, provide guidance for employee coaching and assist with team development. This position would be at a management level and in
31 the first year would be responsible for articulating a sustainable plan for UWG. Based on current market data, a pay grade 14 is within reason.
Associate Buyer - Purchasing: Contract administration for all university contracts, cell phones, copiers, and upcoming university-wide initiatives. This
32 would be an integral part of a more strategic centralized Purchasing/Supply Chain initiative.

Requested
Amount

1

Strategic
Plan
Connection

$

60,500.00

SI-1 &4; CCG-12;
USG-1

$

20,000.00

SI-2A

$

56,700.00

SI-2A

$

79,094.00

SI-1A & D; SI4A

2

$

SI-1A; SI-1D; SI111,880.00 2A; SI-3A, SI-4A

1

$

103,705.00

1

$

SI-A; SI-4D.1
SI-3A.1; SI-4C.2;
SI-4D.1
50,700.00

# of
Positions
NARRATIVE (As In Part III of the Budget Narrative)
Director of Research and Sponsored Projects: This restores a line that was merged into an AVP for Research position several years ago. With the
elimination of one AVP line in the Provost's Office, the current AVP for Research fulfills a wider variety of duties beyond that of research oversight. The ORSP
Director will supervise the ORSP staff, devise strategy for increasing the number of submitted proposals and increasing the amount of awards. This position's
responsibilities and place in the organizational structure is similar to positions at peer institutions in the USG and elsewhere. Given the President's desire to
boost external funding to $10,000,000, the institution will need to submit approximately $30,000,000 in funding applications according to Hanover Research.
33 A full-time director will allow the ORSP to develop targeted strategies to work with faculty and support the institution's initiatives.

Requested
Amount

(if applicable)

Strategic
Plan
Connection

1

$

85,185.00

SI-2 & 3

International Student Recruitment & Services - SAEM: This funding request will allow UWG to continue its focus on increasing International Student
Recruitment and Retention. The funds would be used to expand international recruitment by targeted advertising, the creation of marketing and promotional
materials, and overseas travel. Additional outreach to domestic partners such as English Language Schools, embassies and consulates in Atlanta and
Washington DC, and other institutions that could serve as feeders to graduate programs would also be expanded. Funding would also be used to improve the
34 International Student Orientation program and ongoing services to the international student population.
Transfer/ReadMIT Admissions' Representative - SAEM: Admissions would like to add an additional position to recruit transfer students actively on
campus and also assist with ramping up direct one-on-one communications with Transfer students (communication throughout the process from lead to
enrollment). With the further growth of West in 30, the Office of Admissions expects to see real growth from this group which will require increased hours to
cultivate/enroll these student/leads. In addition, this position would also apply the resources and expertise within admissions to increase overall readmits.

1

$

80,940.00

SI-1B.1 & B.2

35

1

$

48,940.00

SI-1B.1&2

Tenure Track Assistant Professor - Geosciences: We are requesting additional funding to turn the part-time faculty line into full-time. This position is
needed to replace a full-time faculty who retired in FY2011. Due to budget reductions the position has been filled with part-time faculty. Finding part-time
replacements for these critical core classes will be difficult with our main part-time instructor retiring. Up to 200 Core science seats per year may be in
36 jeopardy if a full-time replacement cannot be funded.

0.4

$

23,700.00

SI-1; CCG 12;
USG 1

PT Departmental Assistant, Associate - Mass Communications: Efficiencies and quality are compromised with current single-staff office manager who
provides key support for approximately 20 faculty/staff, a high demand program (560 plus majors; 50 plus minors; 50:1 major/faculty ratio), a newspaper, a PR
firm, a radio station, a TV station, internal and external partners/constituents; manages more than 20 budgets; and supervises 2-4 student staff. Student
assistants are limited in the nature of support they can provide, and their performance varies, which results in inconsistent quality and a lack of continuity of
administrative support. Moreover, when the Office Manager takes sick leave or vacation, the department's productivity is stifled due to scant administrative
37 support. This model is neither sustainable nor fair to office manager.

0.5

$

21,670.00

SI-1 & 4

0.25

$

12,835.00

SI-1, 2, & 4

1

$

35,071.00

SI-1, 2, & 4

Instructional Support Staff/WUTV Executive News Producer (convert to FT, add 10 hours) - Mass Communications: WUTV is an experiential learning
lab for the Digital Media & Telecommunication concentration, one of four within Mass Communications, which is a high demand program (560 plus majors;
50 plus minors; 50:1 major/faculty ratio); and the station serves as the educational access channel for the campus and community, providing quality
educational, news/informational and entertainment programming for the campus and Carroll County, per an agreement between Charter Communications.
Limited hours (15 +/-) compromise instructional support and program quality; and the staff member who resigned regularly volunteered several hours beyond
her part-time schedule to maintain high quality experiential learning opportunities for students. This model is not sustainable and disserves both staff member
38 and students.
Instructional Support Staff/WUTV Production Coordinator (convert to FT, add 25 hours) - Mass Communications: WUTV is an experiential learning
lab for the Digital Media & Telecommunication concentration, one of four within Mass Communications, which is a high demand program (564 majors; 50
plus minors; 50:1 major/faculty ratio); and the station serves as the educational access channel for the campus and community, providing quality educational,
news/informational and entertainment programming for the campus and Carroll County, per an agreement between Charter Communications. Limited hours (15
+/-) compromise instructional support and program quality; and the staff member who resigned regularly volunteered several hours beyond her part-time
schedule to maintain high quality experiential learning opportunities for students. This model is not sustainable.

39

# of
Positions
NARRATIVE (As In Part III of the Budget Narrative)

Requested
Amount

(if applicable)

Strategic
Plan
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Instructional Staff Support/The Wolf Internet Radio Operations Manager (convert to FT, add 10 hours) - Mass Communications: The WOLF serves
as an experiential learning lab for the Digital Media & Telecommunication concentration, one of four within Mass Communications, which is a high demand
program (560 plus majors; 50 plus minors; 50:1 major/faculty ratio); and its educational, news/informational and entertainment programming, including local
sports coverage, has garnered national and international recognition and awards. Current staff member serves dual role of General Manager and Operations
Manager given the absence of the former; and he performs both roles on a part-time basis (30 hours) with the assistance of student assistants in comparison to
peer programs that are typically managed by 2-3 full-time professional staff. This management model is an anomaly. Limited hours and dual role compromise
instructional support, program quality, operational effectiveness; and staff retention. Moreover, current staff member regularly volunteers several hours beyond
part-time schedule to maintain high quality experiential learning opportunities for students. This model is neither sustainable nor competitive.

40
Instructional Support Staff/The WOLF Internet Radio General Manager - Mass Communications: The WOLF serves as an experiential learning lab for
the Digital Media & Telecommunication concentration, one of four within Mass Communications, which is a high demand program (560 plus majors; 50 plus
minors; 50:1 major/faculty ratio); and its educational, news/informational and entertainment programming, including local sports coverage, has garnered
national and international recognition and awards. Operating a station without a manager is an anomaly. Management and instructional support are provided by
a part-time Operations Manager and student assistants compared to peer programs that are typically managed by 2-3 full-time professional staff. This model is
41 neither sustainable nor competitive; compromises instructional support, program quality, operational effectiveness; and retention of Operations Manager.
Tenure-Track Assistant Professor (Digital Media & Telecommunication/Film & Video Production) - Mass Communications: Mass Communications is
a high demand program (560 plus majors; 50 plus minors), and understaffing has resulted in a high major/faculty ratio (50:1 ); the inability to offer adequate
core and upper-level seats for required courses; and a lack of latitude to allow faculty to teach diverse courses, including special topics, that more broadly draw
on their academic and professional expertise, which in turn limits students' intellectual diversity. Moreover, students are increasingly frustrated with the
challenge of securing seats in requisite courses; it is challenging for faculty to offer a progressive curriculum and keep pace with peer programs; and the lack of
42 latitude to teach diverse courses may pose long-term faculty retention issues. (Instructional Tech - Media/Film)
Tenure-track, Assistant Professor, Media - COE: Instructional Technology has doubled its M.Ed. enrollment over the past 2 years (57 majors to 117
majors) and doubled its Ed.S. enrollment over the past five years (77 to 177 majors). During 2015-16, 12 graduate courses were covered by adjuncts and
enrollment caps were raised on ALL courses. Further, UGA has closed its library media program, so students who might have chosen UGA are coming here.
UWG graduates the most students of any Media program in Georgia, so it has become the go-to place for students seeking this major. Our graduate enrollment
43 is up in COE and represents 70% of UWG graduate students.
Marketing and Media Relations Support: These funds are needed to provide support to enhance the University's web presence and functionality with active
calendaring opportunities, expand integrated targeted marketing programs to top-performing students in the Atlanta metroplex, and provide support for
44 marketing research and tracking to assure efforts are focused, measurable and achieving desired results.
Administrative Assistant - Art: The Department of Art needs to hire an Administrative Assistant. Currently the department has only one full-time staff
member to support the work of nineteen faculty. The department averages 310 majors and confers 35 degrees annually. Budgeting is particularly complicated
by the amount of equipment the department is required to purchase and maintain and by the several tracks within the BFA program. Administration is all the
45 more complicated by the fact that the department has locations on opposite sides of campus.
Tenure Track, Assistant Professor, Science Education - UTeach: The College of Science and Mathematics requests a tenure-track faculty line in science
education (to be housed in Chemistry) to support the UTeach program. Due to two of our faculty being appointed as department chairs, we no longer have
anyone to cover two courses critical to the UTeach program: Perspectives on Science and Mathematics and Research Methods. In addition to teaching these
courses, responsibilities will include recruiting and advising UTeach track students, providing experiential learning experiences, and coordinating QEP, SACS,
46 and SoTL activities related to classroom strategies, support programs, service learning, and undergraduate research for COSM.
Student Research Assistance Program (SRAP): This program has had increasing success in terms of the numbers of applicants for funding, but it has not
had increased funding. The program has a huge impact on student retention and graduation. We also need to be paying a higher rate to students for their
assistantships. There is competition with internships and coops so students end up taking on those duties instead of the lower paying assistantship. In 2012 38
proposals were submitted 35 of which were funded at a rate of $2,000 per project. In 2014 60 proposals were submitted and 49 projects were funded, but at a
lesser amount with the highest award being $1,800 and the lowest $900. This represents a 58% increase in the number of proposals submitted and in spite of
47 over allocating only a 40% increase in the number of proposals funded with the funding levels having to be lowered in order to meet the need.

0.25

$

11,460.00

SI-1, 2, & 4

1

$

62,570.00

SI-1, 2, 3, & 4

1

$

73,600.00

SI-1, 2, & 4

1

$

74,700.00

SI-1D.4; SI-2A.2
& 3; SI-3B.3; SI3C.1; SI-4D.2

0

$

113,800.00

SI-1, 2, 3, & 4

1

$

40,711.00

SI-2, 3, & 4

$

SI-1A.1-3;SI-1B.12; SI-1D.1-5; SI68,700.00 2A.1-3; SI-2D.3

$

SI-1A.3; SI-1D.2;
SI-1D.3; SI-1D.4;
SI-2C
25,000.00

1

# of
Positions
NARRATIVE (As In Part III of the Budget Narrative)
Part-Time Costume Shop Manager: The Theatre Department needs to hire a part-time costume shop manager. This position is cited as a critical need in the
most recent accreditation report from NAST, which is requiring another status update in February 2016. Currently, the duties are absorbed by a full professor
who also supervises costume design. Adding this line will relieve that faculty member from an overload in addition to increasing efficiency in day-to-day
management. The department recruited 33 new majors this year for a total of 65 and expects to graduate 10-11 for the year with more impressive numbers
48 moving forward. In addition the department is offering more than 800 core seats currently.
Clinical Assistant Professor or Tenure-Track Assistant Professor - Mass Communications (Convergence Journalism & Public Relations): Mass
Communications is a high demand program (560 plus majors; 50 plus minors), and understaffing has resulted in a high major/faculty ratio (50:1 ); the inability
to offer adequate core and upper-level seats for required courses; and a lack of latitude to allow faculty to teach diverse courses, including special topics, that
more broadly draw on their academic and professional expertise, which in turn limits students' intellectual diversity. Moreover, students are increasingly
frustrated with the challenge of securing seats in requisite courses; it is challenging for faculty to offer a progressive curriculum and keep pace with peer
49 programs; and the lack of latitude to teach diverse courses may pose long-term faculty retention issues.
Departmental Assistant, Intermediate - Criminology (convert to FT, additional 13.5 hours): The Department of Criminology and the Survey Research
Center share one part-time departmental assistant, and conversion to full time has is imperative to the future of the department. The department serves 13 FT
faculty, over 550 undergraduates and 25 graduate students. Current levels of staffing are inadequate to maintain a minimum level of support to these
50 constituencies.

(if applicable)

Administrative Assistant - Library: This staff position will support the recruitment and orientation of a diverse and highly qualified workforce of 40
faculty/staff and some 50 student employees who operate a facility open 138 hours per week serving over 700,000 users annually. The position would manage
employment paperwork and budget verification tasks related to hiring; manage hiring/orientation/initial training/employee exit tasks; monitor mandatory
training completion and recordkeeping; coordinate and support staff development, evaluation, and recordkeeping related to these areas; support the
development of budget proposals for new positions; assist with staff classification work with HR and budget analysis to support this work; coordinate processes
for faculty and staff searches; coordinate employee recognition efforts. The position would liaison with HR, Career Services and other departments in support
of hiring, orientation, training, evaluation, recognition, corrective and exit processes, and assist library faculty and staff in assuring compliance with rules and
regulations related to student employment; university hiring/exit processes for faculty and staff under their supervision. Ingram Library employs some 50
student and graduate assistants who support vital library operations. Student employment has positive correlations with retention, progression and graduation
and supports Strategic Imperative 1 actions, specifically to " Increase opportunities for student employment on campus that provide a supportive, developmental
workplace that prioritizes educational pursuits while alleviating financial burdens" and "Deliver comprehensive career development, experiential learning
opportunities, and career employment services to assist students in securing gainful employment." The position would also support Strategic Imperative 4
54 actions concerning developing and implementing recruitment protocols, programs of professional development, reward/recognition systems.

Strategic
Plan
Connection

0.5

$

16,350.00

SI-2&4

1

$

73,600.00

SI-1, 2, & 4

0.25

$

13,550.00

SI-1, 2, & 4

$

85,000.00

SI-1B; SI-3A; SI4A: SI-4D

1

$

SI-1A.1; SI-1B.1;
SI-2A.2; SI-2D.2;
66,300.00 SI-2D.3; SI-3B.2

0

$

36,000.00

SI-1, 2, 3, & 4

1

$

36,000.00

SI-1A & D; SI-4A
&B

International Programs: This funding request is necessary to pay for our expenditures in developing and maintaining our international agreements. For
example, the Richards College of Business (RCOB) has developed programs with China that require substantial expenditures periodically. In FY15, the
RCOB spent $84,665 for international program development and maintenance, over $70k from state funding, and almost $15k from foundation funds. These
expenses included a dean visit with the president to two universities in China ($4,000), advisors trip to China to help prepare incoming students ($9,400),
faculty research partnerships and faculty exchanges with university partners in France and Belgium ($27,500), associate dean visit to potential new partner
universities in Germany ($6,500), student competition in India ($10,000), housing for a visiting faculty member from China ($2,500), and student scholarships.
The costs above do not include the hours spent by staff in the RCOB to work with ISP, OGIA, and our partner schools, the hours spent evaluating transcripts
and working with international students once they arrive, or the hours spent recruiting UWG students for international opportunities. We request $85,000 in
51 permanent funding to help offset this annual costs from all colleges and departments.
Instructor, Simulation Lab Coordinator -COE: Currently there are over 60 classes and over 1,000 students using the teaching simulation lab this semester,
and rising. We also have placed simulation labs with our partners in Carrollton City and Carroll City schools for professional development of teachers, and
we are adding a lab in Newnan. The lab requires a person with teaching experience to model the interaction and run the technology. In addition to pedagogical
52 benefits for students, this lab also saves the university in travel to off-site placements. This is critical for undergraduate progress.
Assistant Dean - RCOB: The RCOB will need a new assistant dean after the current AD retires next June. This is one of two assistant/associate dean across
campus without faculty status, and additional funding will allow us to move a non-tenure track faculty member into this important position. The line currently
has ~$83,000, and we will need approximately $30,000 to replace the position with an existing lecturer or senior lecturer. This would provide funding for an
53 administrative stipend and leave the lecturer funding in the departments to fill course needs.

Requested
Amount
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Administrative Assistant - History: The Department of History needs to hire an administrative assistant. Currently the department has only one full-time
staff member to support the work of 25 faculty and a five year average of 289 undergraduate and 52 graduate majors. The department confers 35 bachelors
degrees, 7 graduate degrees, and 5 certificates annually. Administrative processes are further complicated by the work of the very active Center for Public
History with its multiple mutually beneficial partnerships with state, regional, and national organizations. The Center, in fact, leads the University in funded
55 external projects. The position is thus relevant to SI 3.

1

$

40,711.00

SI-2, 3, & 4

Assistant Director - Center for Public History: The Department of History needs to hire an academic professional to serve as Assistant Director of the
Center for Public History. This position is essential for the operational effectiveness of one of our strongest programs, the greatest generator of funded projects
at the University, and one of the most active units for mutually beneficial partnerships within the University and the community. We cannot sustain the
position on soft funding as we have for the past three years. The position is split between teaching and administration. The faculty member will teach two core
level courses in History per semester and work 20 hours per week managing the day-to-day activities of the Center, including grant-funded research projects
and cooperative agreements, and supervising graduate and undergraduate students and interns working on Center projects and conferences. Approximately half
56 the graduate students in History, our largest program, turn to public history for thesis projects.

1

$

75,000.00

SI-3 & 4

64.15

$

4,699,907

Total

FY 2017 Budget Hearing Data Sheet
Institution Name:

University of West Georgia

Enrollment Trends
Fall 2012

Fall 2013

11,769

Headcount
% Change in Headcount over prior Fall

10,638

FTE
% Change in FTE over prior Fall
State funding per Student FTE

$

3,991

$

9,963
1,806

Undergraduate Headcount
Graduate Headcount

Fall 2014

11,929
1%
10,845
2%
4,030

$

9,959
1,970

Fall 2015

12,206
2%
11,077
2%
4,302

$

12,834
5%
11,529
4%
4,330
10,753
2,081

10,249
1,957

Fall 2016
(Projected)
13,382
4%
12,044
4%

Fall 2017
(Projected)
13,835
3%
12,452
3%

11,257
2,125

11,668
2,167

The sum of graduate and undergraduate headcount must agree to the total headcount reported on row 7.

Entering Freshman
Number of Out-of-State Students
Number of Out-of-Country Students
Dually Enrolled Students
# of Online Students (Enrolled 100%)

1,952
386
179
93
1,184

2,120
436
161
107
1,451

2,091
492
172
189
1,726

2,273
449
193
365
1,988

2,316
475
205
500
2,007

2,382
500
215
600
2,075

# of Students taking at least one (1) online
course but not enrolled 100% online

3,136

3,064

3,376

3,993

4,015

4,151

Academics
2,183

2,358

2,275

FY 2016
(Projected)
2,280

Total # of Active Programs

97

93

86

85

Number of Low Producing Programs

29

21

18

10

FY 2013
Number of Degrees Awarded

FY 2014

FY 2015

Provide Graduation and Retention Rates for the four most recent Cohorts
available and indicate the cohorts in the highlighted cells below.
Fall 2011
Fall 2012
Fall 2013
Fall 2014*

One-Year Retention Rates
for First-Time Full-Time Freshman
Six-Year Graduation Rates
First-Time Full-Time Freshman

70.17

70.76

74.16

72.5

Fall 2006

Fall 2007

Fall 2008

Fall 2009

36.35

42.44

40.56

38.97

FY 2013

FY 2014

FY 2015

FY 2016

Funding
Source: Budget Compliance Report
State Appropriations
Tuition Revenue
Special Institutional Fee
Sponsored Revenue

$
$
$
$

42,455,062
56,893,900
8,432,579
24,463,976

$
$
$
$

Percent Change from
FY13 to FY15

Percent Change from
FY15 to FY16

12.2%
4.1%
-8.1%
11.9%

4.8%
0.5%
-1.3%
-4.1%

Percent Change from
FY13 to FY15

Percent Change from
FY15 to FY16

6.4%
-12.8%

-0.8%
13.2%

3.1%
12.6%

1.7%
-8.7%

FY 2014
% of total expenditures
36.7%
0.9%
0.2%
9.6%
6.5%
11.0%
9.3%
5.5%
20.2%

FY 2015

1st Qtr. Budget*
43,708,877
55,870,529
7,539,785
26,258,604

$
$
$
$

47,651,910
59,240,150
7,749,399
27,364,861

$
$
$
$

49,923,042
59,553,813
7,650,000
26,245,164

* 1st Quarter Budget amounts not adjusted for summer/fall 15 actuals. Updates occur in October after census date

In-State Tuition Revenue
Out of-State Tuition Revenue

Tuition Revenue Analysis (Fund 10500)
FY 2013
FY 2014
$ 50,257,726 $ 50,097,358
$
6,636,174 $
5,773,171

FY 2015
$ 53,452,036
$
5,788,114

FY 2016*
$ 53,002,894
$
6,550,919

The sum of the in-state and out-of-state tuition revenue must agree to the total tuition revenue reported on row 38.
* 1st Quarter Budget amounts not adjusted for summer/fall 15 actuals. Updates occur in October after census date

$
$

Undergraduate Tuition
Graduate Tuition

50,921,980
5,971,920

$
$

49,929,139
5,941,390

$
$

52,516,131
6,724,019

$
$

53,413,715
6,140,098

The sum of the in-state and out-of-state tuition revenue must agree to the total tuition revenue reported on row 38.
* 1st Quarter Budget amounts not adjusted for summer/fall 15 actuals. Updates occur in October after census date

Tuition Carry Forward
Percent of Tuition Carried Forward

$

1,706,817 $
3.00%

1,374,479 $
2.46%

1,107,938
1.87%

Expenditures
FY 2013

FY 2014

FY 2015

FY 2013

Source: Audited Financial Statements
Instruction
Research

$
$

Public Service
Academic Support
Student Services
Institutional Support
Plant Operations and Maintenance
Scholarships and Fellowships
Auxiliary Enterprises

$
312,193
$ 16,947,665
$ 10,629,061
$ 14,063,119
$ 16,115,537
$
9,465,432
$ 31,690,608
$ 157,069,310

Total Operating Expenses

56,104,999
1,740,696

$
$

62,448,990
1,598,426

$
413,682
$ 16,410,000
$ 11,012,488
$ 18,689,106
$ 15,788,868
$
9,340,945
$ 34,402,294
$ 170,104,799

$
$

65,340,064
2,028,282

$
278,710
$ 18,206,308
$ 12,990,525
$ 16,840,459
$ 17,091,041
$
8,859,930
$ 36,814,245
$ 178,449,564

35.7%
1.1%
0.2%
10.8%
6.8%
9.0%
10.3%
6.0%
20.2%

36.6%
1.1%
0.2%
10.2%
7.3%
9.4%
9.6%
5.0%
20.6%

FY 2017 Budget Hearing Data Sheet
Institution Name:

University of West Georgia

Financial Trends
6/30/2013

6/30/2014

6/30/2015

6/30/2015*
Percent Change from

Source: Audited Financial Statements
6/30/13 to 6/30/15
Cash and Equivalents
$ 49,924,046 $
49,827,342 $
45,679,888
-9%
S-T Investments
$
- $
- $
Receivables
$
2,564,330 $
2,483,408 $
2,512,077
-2%
Current Liabilities
$ 14,566,551 $
14,642,859 $
16,396,881
13%
Lease Purchase Obligations (L-T)
$ 141,310,074 $ 183,190,205 $ 173,298,893
23%
Net Assets - Unrestricted
$ 42,369,589 $
43,176,085 $ (14,178,799) $
39,152,907
-133%
* Please also report the 6/30/15 Net Assets - Unrestricted excluding the effects of GASB 68.

Percent Change from
6/30/14 to 6/30/15

-8%
1%
12%
-5%
-133%

Financial Ratios (See attached Instructions)
Primary Reserve Ratio
Viability Ratio
Return on Net Assets Ratio
Current Ratio
Cash Ratio

6/30/2013
6/30/2014
6/30/2015
6/30/2015*
0.28
0.26
(0.06)
0.23
0.32
0.25
(0.06)
0.24
0.11
0.00
0.11
0.11
3.83
3.71
3.11
3.11
3.43
3.40
2.79
2.79
* Please also report the 6/30/15 Financial Ratios excluding the effects of GASB 68.

Capital Lease Obligations
6/30/2013
0.05

Capital Liability Burden Ratio

6/30/2014
0.06

6/30/2015
0.06

Capital Liability Burden Ratio = Annual lease payments (principal + interest) divided by total revenues defined as follows ( the denominator of the fraction, total revenues, should include operating revenues and
non-operating revenues, excluding capital gifts and grants and special item transfers).

Annual Capital Lease Payments
Total Capital Lease Obligations
Student Housing Occupancy Rates
Capital Liability Per FTE

$
8,295,852
$ 143,557,218
93.20%
$
13,495

$
$
$

10,212,920
186,477,053
91.40%
17,195

$
$
$

10,517,487
176,515,046
94.70%
15,935

Financial Trends - Auxiliary Operations
6/30/2013
Auxiliary Reserve Balance:
Unrestricted
Reserved for Encumbrances
R&R Reserve
Total Auxiliary Reserve Balance
Total Auxiliaries Cash and Equivalents

$
$
$
$
$

9,837,139
1,841,426
9,385,563
21,064,128
19,321,758

6/30/2014
$
$
$
$
$

6/30/2015

10,207,238
3,051,630
9,270,953
22,529,821
21,170,490

$
$
$
$
$

Percent Change from
6/30/13 to 6/30/15

Percent Change from
6/30/14 to 6/30/15

1.1%
-32.8%
-5.5%
-4.8%
-5.9%

-2.6%
-59.4%
-4.3%
-11.0%
-14.1%

Percent Change from
Fall 12 to Fall 15

Percent Change from
Fall 14 to Fall 15

4.3%
21.2%
14.4%
-25.7%
-34.7%
-30.0%
2.1%
10.0%

2.4%
4.9%
4.0%
2.0%
1.3%
1.7%
-3.6%
-8.0%

9,943,008
1,237,543
8,869,133
20,049,684
18,190,163

Employee Trends
Fall 2012
Full-Time Faculty
Full-Time Staff
Total Full-Time Employees
Part-Time Faculty
Part-Time Staff
Total Part-Time Employees
Student Workers
Graduate Assistants

489
727
1,216
136
121
257
1,121
221

Fall 2013

Fall 2014

498
776
1,274
126
126
252
1,043
228

AY Faculty Workload (Fall/Spring)

498
840
1,338
99
78
177
1,187
264

Fall 2015
510
881
1,391
101
79
180
1,144
243

Complete Tab Labeled Faculty Work Load

Financial Aid
FY 2013

FY 2014

% of Undergraduates Receiving Pell

46.4%

49.1%

% of Undergraduates Receiving HOPE
% of Students Receiving Federal Loans

30.4%
64.2%

33.6%
63.0%

FY 2015
49.5%
35.2% (37.0%
with Zell)
67.6%

Federal Student Loan Default Rate
Three-Year Cohort Year
Federal Student Loan Default Rate
Note: FY 2012 are expected to be published in late September

FY 2010
9.2%

FY 2011
10.4%

FY 2012
8.8%

FY 2016
(As of Fall 2015)

46.3%
34.0% (36.1%
with Zell)
60.7%

FY 2017 Budget Hearing Data Sheet
Fall Enrollment by Campus
Complete if your institution has multiple campuses and/or sites.
Institution Name:

University of West Georgia

Fall Enrollment by Campus
Campus/Site
100% Online
Distance/eCore
Carrollton
Newnan
Other
(ATL Area/Study Abroad)

Total

Fall 2012

Fall 2013

Fall 2014

Fall 2015

Fall 2016
(Projected)

Fall 2017
(Projected)

1,184
3,136

1,451
3,064

1,726
3,376

1,988
3,993

2,007
4,015

2,075
4,151

10,081
492
183

10,004
499
195

10,101
440
119

10,234
707
93

10,706
803
164

11,068
830
169

15,076

15,213

15,762

17,015

17,694

18,293

We understand that campus figures may be duplicated for students taking courses at multiple campuses.

FY 2017 Budget Hearing Data Sheet
Faculty Work Load

Institution Name:

University of West Georgia

Academic Year Faculty Workload
Faculty Type
Instructor
Assistant Professor
Associate Professor
Professor
Lecturer
Instructor/Core Classe

AY 2012
4/4
4/4
4/4
4/4
4/4
5/4

AY 2013
4/4
4/4
4/4
4/4
4/4
5/4

AY 2014
4/4
4/4
4/4
4/4
4/4
5/4

AY 2015
4/4
4/4
4/4
4/4
4/4
5/4

AY 2016
4/4
4/4
4/4
4/4
4/4
5/4

Narrative: In the box below, please provide a narrative description of any institutional policies about faculty
workload requirements that cannot be captured through the data points above. This may include information
regarding instruction vs. research time or undergraduate/graduate differences. Please also use this space to explain
any changes or trends in the data above.
Faculty are expected to teach four 3-hour courses or the equivalent per semester, unless a portion of that time is reassigned for
administrative, research, or other purposes approved by the Dean or a lesser load is required to maintain specialized accreditation.
Tenured and Tenure Track Faculty are given a 1-course release for research. Department Chairs and Associate Deans teach 3 courses
per year. Faculty with Director titles and serving on Dissertation Committees receive a 1-course release per year.

Fiscal Year 2017 Budget Hearing
Part IV- Facility Needs
Priority Items
Institution Name: University of West Georgia

NARRATIVE (As In Part IV of the Budget Narrative)
List in Order of Priority

Transaction
Type:
Construction,
Renovation,
Lease, Etc.

Proposed
Funding Source
# of Spaces,
Proposed
Rooms, SQ FT (i.e. GO Bonds,
(if applicable) Private, PPV, etc. Estimated Cost Start Date

Proposed
Completion
Date

Biology Building Renovation (Construction) ($22.975M) [CIP 16.3] - UWG continues to face mounting
deferred maintenance costs in the Biology Building. A 2012 Facility Condition Assessment by ISES identified
$16,081,935 in deferred MRR costs, with a Facility Condition Needs Index (FCNI) of 0.43. $10 million of these
systems and components should be addressed prior to year 5 (2016). A 2007 Facility Program, Building
Evaluation, and Pre-Design Study by Kent Brown and Associates proposed a two phase approach to addressing
1
the needs in Biology. Phase 1 consists of a renovation project focused on mitigating deferred maintenance and
updating/modernizing this legacy learning environment. The scope of this project would address not only
improvement of formal and informal learning spaces and labs, but would correct known deficiencies in
accessibility, safety, building code, and energy efficiency. UWG is requesting FY17 funding for the Construction
phase of this project ($18.975 M).

Construction

77,560 sq. ft.

GO Bonds

$18,975,000

Aug 2016

Jun 2018

IT Fiber backbone (Design & Construction) ($4.5M) [CIP 16.2] - This project will provide fiber infrastructure
needed for disaster recovery and business continuity to critical IT systems that currently doesn’t exist within
UWG's fiber network. Multiple mission-critical online systems are fully reliant on the uninterrupted operation of
this system. Being a star pattern system with very limited spare fiber tubes, disruption of service will result in
costly repairs and interruption of critical services including: eCore connectivity (service in excess of 3,600
2
enrolled students each semester); building management systems; security system; ERP systems; ADP;
telecommunications; and general administrative, academic, and student internet connectivity. A study conducted
in partnership with EDI identified the probable total project costs at $3.4M. UWG is requesting funding for design
and construction ($4.5M). This represents a significant increase over UWG's FY16 request due to rapidly
increasing construction costs and rapidly developing technology that will result in scope increases.

Construction

NA

GO Bonds

$4,500,000

Aug 2017

Dec 2019

Renovation

4,332 sq. ft.

Institutional (Sale
Proceeds)

$1,400,000

Jul 2016

Jun 2017

construction

12,000 sq. ft.

GO Bonds

$750,000

Jul 2016

Jun 2017

Renovation

5,000 sq. ft. +/-

Institutional

$500,000

Jul 2016

Jun 2017

Newnan Hospital Shell Build Out Phase 1 (4,332 sq. ft.) ($1.4M) to accommodate our growth goals to 1,000
students next year ($1.4M) – The need for an increased presence in Newnan was identified in the Newnan
Hospital Redevelopment Plan, but was deferred early in the planning process due to funding limits. Sufficient
3
shell space is included in the completed project to fit-out and furnish up to 13,000 GSF of office and operations
space for this growing USG program. It is anticipated that proceeds from the sale of the Shenandoah Center will
offset the majority of the Phase 1 cost.
Waring Archeology Lab new curation facility ($750K) - The Waring Archeology Laboratory is the State’s
primary curation facility for archeological collections and is responsible for protecting Georgia’s heritage. The
facility is currently utilized at 90% capacity leaving no room for receiving and cataloging new artifacts with very
little to no research teaching space. Further more, the Waring Lab was built in 1992. It is a prefabricated metal
4
building, with very poor insulation, heat transfer coefficients and a very loose envelope. This makes controlling
the environment, peats and other aspects very difficult. Due to this and other factors, the current facility is not
optimal to meet federal curation standards. A new addition to the facility is recommended to better care for these
very important artifacts. The cost anticipated for this project are estimated at $750K.
ADA bathroom enhancements Phase 1 ($1M) - for Bonner, Cobb, Mandeville, Parker, Melson, Miller, Library,
5 Aycock Halls - This priority supports Strategic Imperative #4/ Goal B - Create a built environment that is
sustainable and relevant to the educational and personal needs of students.

NARRATIVE (As In Part IV of the Budget Narrative)
Biology Building Renovation (FFE) ($22.0M) [CIP 16.3] - UWG continues to face mounting deferred
maintenance costs in the Biology Building. A 2012 Facility Condition Assessment by ISES identified $16,081,935
in deferred MRR costs, with a Facility Condition Needs Index (FCNI) of 0.43. $10 million of these systems and
components should be addressed prior to year 5 (2016). A 2007 Facility Program, Building Evaluation, and Pre6 Design Study by Kent Brown and Associates proposed a two phase approach to addressing the needs in Biology.
Phase 1 consists of a renovation project focused on mitigating deferred maintenance and updating/modernizing
this legacy learning environment. The scope of this project would address not only improvement of formal and
informal learning spaces and labs, but would correct known deficiencies in accessibility, safety, building code, and
energy efficiency. UWG is requesting FY18 funding for the FF&E phase of this project ($2.1M).
Replace Elevator, Humanities (Design & Construction) ($375K) - As the 2012 FCA will indicate, this 45 year
old elevator is in poor shape. Elevator repairs are required almost on a monthly basis, and its reliability has been
7 greatly educed. The old cabin and machine have been well maintained, but both have reached it end of life cycle.
Failure to provide could result in safety issues and potential loss of life or property. If elevator is out of
commission, building’s top floors are not ADA accessible.
Watson Hall Replacement/Renovation (Design) ($16.2M) [CIP 18.1] - Watson Hall is an existing residential
facility located in the heart of University of West Georgia (UWG) campus fronting Maple Street. In accordance
with UWG’s Master Plan of 2010, it has been identified as a site for future academic and administrative use. In
8 order to provide the Richards College of Business with a comprehensive site where all faculty staff and students
can be under one building, Watson was selected as a premier site. According to a feasibility study performed by
Sizemore group in 2014, the associated cost is estimated at $16.2M. UWG is requesting FY17 funding for the
design phase of this project ($1.4 Million)
Cobb Hall Renovation and Expansion ($7.3M) - Cobb Hall is an office and classroom building at the
University of West Georgia in Carrollton, Georgia. Located on Front Campus Drive, this masonry and concrete
structure contains offices, classrooms, and associated support facilities. Built in 1964, this teaching and
administrative building comprises 25,931 gross square feet and is currently home to Foreign Languages and
Information Technology Services. The systems in the building have, thanks to a good maintenance program, given
many years of service above their predicted life expectancy but they are becoming unreliable, inefficient in
9 operation, not cost effective to maintain, and do not meet the needs of the current building needs and demands. A
2012 FCA conducted by ISES, assigned a Facilities Condition Needs Index (FCNI) of 0.31. The need becomes
evident when the spaces in the building are compared to BOR guidelines. Almost all offices are in excess of 150
sf. This is due to ad hoc renovation and space occupation. All current offices were, at the time they were built,
double occupancy student dormitories. The cost anticipated for this project is estimated at $5.8M ($225/sf) plus
$1.5 million for a data center addition to provide additional data center capacity and system redundancy to
mitigate enterprise risk.

Transaction
Type:
Construction,
Renovation,
Lease, Etc.

Proposed
Funding Source
# of Spaces,
Proposed
Rooms, SQ FT (i.e. GO Bonds,
(if applicable) Private, PPV, etc. Estimated Cost Start Date

Proposed
Completion
Date

77,560 sq. ft.

GO Bonds

$2,100,000

Aug 2017

Jun 2018

Design

3 stories

Institutional

$375,000

May 2016

Aug 2017

Design

60,000

GO Bonds/Private

$1,400,000

Aug 2017

Jun 2018

GO Bonds

$7,300,000

Aug 2017

Dec 2018

40% Auxiliary
60% GO Bond

$3,500,000

Jan 2018

Aug 2018

GO Bonds

$4,500,000

Jan 2018

Dec 2018

FFE

Renovation

Replace UCC HVAC System (Design & Construction) ($3.5M) - 40/60 split (Aux/RI) The boiler, air handler,
and chiller systems have out lived their life cycle and require total replacement. The existing steam boiler is
oversized for the building. It was recently repaired and cleaned. However, it requires $20K in repair before the
cold season begins. This is just one of many issues with this system that will have to be repaired just to keep the
10
system running over the next season. The chiller is a mixture of 3 different manufactures due to parts not being
available for the original manufacture. The building will require a new mechanical room to be built on the
exterior of the building so that the new systems can be installed while keeping the existing systems in operation.
We are currently performing an engineering study to confirm the specific recommendations and estimate of costs.

Design &
Construction

HVAC Replacement Ingram Library ($4.5M) [CIP 16.4] - The Library building was built in 1968. An addition
was built in 1978 for total square footage of 109,155. While some modifications, component replacements, and
minor improvements to the mechanical systems have taken place over their lifespan, the building's HVAC air
distribution and water heating systems have remained functionally the same. The 2012 Facility Condition Analysis
11
(FCA) indicated the need to replace these systems within 3-5 years. Good maintenance practices have extended the
life of the systems, but in order for UWG to continue to provide an environment conducive to academic
excellence, world-class research and operational efficiency, the systems must be replaced. The associated cost is
estimated at $4.5M based on Facility Condition Assessment data..

Renovation

25,931 sq. ft.

109,155 sq. ft.

NARRATIVE (As In Part IV of the Budget Narrative)
12

13

14

15

16

17

ADA bathroom enhancements Phase 2 ($1M) - for Bonner, Cobb, Mandeville, Parker, Melson, Miller, Library,
Aycock Halls - This priority supports Strategic Imperative #4/ Goal B - Create a built environment that is
sustainable and relevant to the educational and personal needs of students.
Relocation of Baseball Field ($5.0M) - The relocation of Cole Field (baseball) to the Athletic Complex is
consistent with the University’s Master Plan. This project will place the baseball program in better proximity to
parking, traffic, support resources, and will enable the University to recapture this valuable real estate for
continued master plan development. It will also provide the university with more opportunities to develop strategic
partnerships with local governments and the Carrollton community.
Watson Hall Replacement/Renovation (Construction & FFE) ($16.2M) [CIP 18.1] - Watson Hall is an
existing residential facility located in the heart of University of West Georgia (UWG) campus, fronting Maple
Street. In accordance with UWG’s Master Plan of 2010, it has been identified as a site for future academic and
administrative use. In order to provide the Richards College of Business with a comprehensive site where all
faculty staff and students can be under one building, Watson was selected as a premier site. According to a
feasibility study performed by Sizemore group in 2014, the associated cost is estimated at $16.2M. UWG is
requesting FY19 funding for the construction and FFE phases of this project ($9.8 Million GO Funding plus $5
million in private funding)
Electrical Renovation, Education Center ($2.0M) [CIP 17.1] - These systems have, thanks to a good
maintenance program, given many years of service beyond their predicted life expectancy but they no longer meet
the space needs, are inefficient in operation, not cost effective to maintain, and in some instances do not meet
current electrical code. While compliant with the standards of the time when constructed, these systems do not
comply with today's accepted NEC standards or UL listing for safety, nor the existing Energy Efficiency Code.
The 2012 FCA conducted by ISES recommended full electrical system replacement within 3-5 years from the
study. In order for UWG to become the best comprehensive university in America, the systems must be brought up
to 2015 standards. The associated cost is estimated at $2.0M
Electrical Renovation, Pafford Building ($1.2M) [CIP 17.5] - These systems have, thanks to a good
maintenance program, given many years of service above and beyond their predicted life expectancy but they no
longer meet the space needs, are inefficient in operation, not cost effective to maintain, and in some instances do
not meet current electrical code. While compliant with the standards of the time when constructed, these systems
do not comply with today's accepted NEC standards or UL listing for safety, nor the existing Energy Efficiency
Code. The 2012 FCA conducted by ISES recommended full electrical system replacement within 3-5 years from
the study. In order for UWG to become the best comprehensive university in America, the systems must be
brought up to 2015 standards. The associated cost is estimated at $1.2M.
Humanities HVAC renovation ($3.5M) [CIP 17.2]- These systems have, thanks to a good maintenance
program, given many years of service above and beyond their predicted life expectancy but they are becoming
unreliable, inefficient in operation, not cost effective to maintain, and do not meet the needs of the current
building demands. While compliant with the standards of the time when constructed, these systems do not comply
with today's accepted ASHRAE standards for ventilation requirements, mechanical room design, energy
efficiency, sustainability, and control, nor do they meet the current State construction and life safety code
requirements.

Transaction
Type:
Construction,
Renovation,
Lease, Etc.

Proposed
Funding Source
# of Spaces,
Proposed
Rooms, SQ FT (i.e. GO Bonds,
(if applicable) Private, PPV, etc. Estimated Cost Start Date

Proposed
Completion
Date

$500,000

Apr 2017

Aug 2018

Private

$5,000,000

Jan 2018

Sep 2019

58,000 sq. ft.

GO Bonds/Private

$14,800,000

Jul 2018

Dec 2019

Renovation

63,688 sq. ft.

GO Bonds

$2,000,000

Jul 2018

Dec 2018

Renovation

43,158 sq. ft.

GO Bonds

$1,200,000

Jul 2018

Dec 2018

Renovation

77,328 sq. ft.

GO Bonds

$3,500,000

Jan 2019

Aug 2019

Renovation

5,000 sq. ft. +/-

Construction

14,500 GSF / 3.25
Acres

Construction

Institutional

NARRATIVE (As In Part IV of the Budget Narrative)
Boyd building MEP renovation ($2.3M) [CIP 18.3] - These systems have, thanks to a good maintenance
program, given many years of service above and beyond their predicted life expectancy but they no longer meet
18 the space needs, are inefficient in operation, not cost effective to maintain, and in some instances do not meet
current electrical code. While compliant with the standards of the time when constructed, these systems do not
comply with today's accepted NEC standards or UL listing for safety, nor the existing Energy Efficiency Code.

19

20

21

22

23

Newnan Hospital Shell Build Out Phase 2 (8,500 sq. ft.) ($3.0M) to accommodate our growth goals to 3,000
students in next 3 years – The need for an increased presence in Newnan was identified in the Newnan Hospital
Redevelopment Plan, but was deferred early in the planning process due to funding limits. Sufficient shell space
will be remaining to fit-out and furnish up to 8,500 additional GSF of office and operations space for this growing
USG program.
Miller Hall Expansion and Renovation ($1.3M) - The Richards College of Business currently occupies Miller
Hall. The original building and annex were built in 1958 and 1985 respectively. This facility is located on the east
side of campus off West Georgia Drive. This two-story reinforced concrete, steel, and masonry structure primarily
contains offices and classrooms / labs for such university departments as Economics, Marketing and Real Estate.
It also houses a first floor auditorium and office space for undergraduate programs. One major issue in the
building is the void space in what is now a mechanical pad south of Corridor 230. The space represents a much
needed opportunity for expansion. The college presently needs a large auditorium-like space with space for 100120 students. This space can later be repurposed to be utilized as TV studios when the College of Business moves
and College of Social Sciences and Department of Mass Communication moves in. The cost anticipated for this
project is estimated at $1.3 million for 5000 GSF of new construction plus $3.5 million for light renovation of the
remainder of the facility.
HVAC systems replacement, Pafford ($1.3M) [CIP 18.6] - These systems have, thanks to a good maintenance
program, given many years of service above and beyond their predicted life expectancy but they are becoming
unreliable, inefficient in operation, not cost effective to maintain, and do not meet the needs of the current
building needs and demands. While compliant with the standards when constructed, these systems do not comply
with today's accepted ASHRAE standards for ventilation requirements, mechanical room design, energy
efficiency, sustainability, and control, nor do they meet the current State construction and life safety code
requirements.
Electrical systems replacement, Humanities ($1.5M) [CIP 19.2] - This project would allocate $1.5M to
renovate and replace electrical systems in the Humanities Building. The Humanities Building was built in 1970
and added to complete the 'Academic Quad'. The building comprises 77,328 sq. ft. of total space. Once completed
this project will significantly decrease the likelihood of building electrical system failure, will provide an
opportunity to increase capacity where needed, and will replace inefficient lighting with efficient and cost effective
units. The result will be a better teaching and learning environment capable of meeting the emerging pedagogies.
The associated individual costs are estimated at $1.5M.
Sanford Hall Improvements ($2.25M) [CIP 19.3] - This three-story masonry and concrete structure constructed
in 1938 has a partial basement and second floor. It now houses the offices of the President and Provost of the
university, as well as the Department for Institutional Research and Planning. This administration building
comprises 10,118 gross square feet. Several ADA and code compliance issues have been identified, including
main entrance access, bathroom’s ADA compliance, and building evacuation routes. The associated individual
costs are estimated at $2.25M.

New Academic Building - Space utilization studies conducted over the past three years indicate that classroom
and faculty office space in the three liberal arts colleges (CAH, CSS, and CSM) are reaching maximum capacity,
and in some cases exceed capacity and threaten continued enrollment growth. If current efforts to recruit and
24
retain quality students and faculty continue as projected, then a critical need for additional classroom, lab, and
faculty office space will emerge during the next 3-5 years. Needs assessments are underway to determine
specific program needs. This request would lead to delivery of needed space for Fall 2020.
Total

Transaction
Type:
Construction,
Renovation,
Lease, Etc.

Renovation

Proposed
Funding Source
# of Spaces,
Proposed
Rooms, SQ FT (i.e. GO Bonds,
(if applicable) Private, PPV, etc. Estimated Cost Start Date

38,570 sq. ft.

GO Bonds

Proposed
Completion
Date

$2,300,000

Jan 2019

Aug 2019

Renovation

8,500 sq. ft. GO Bonds / Private

$3,000,000

Jul 2018

Dec 2019

Renovation

5,000 sq. ft.

GO Bonds

$4,800,000

May 2019

Dec 2020

Renovation

43,158 sq. ft.

GO Bonds

$1,300,000

Jul 2019

Jan 2020

Renovation

77,328 sq. ft.

GO Bonds

$1,500,000

Jul 2019

Jan 2020

Renovation

10,118 sq. ft.

GO Bonds

$2,250,000

Jan 2020

Dec 2020

Design &
Construction

60,000 sq. ft.

GO Bonds

$30,000,000

Aug 2019

Dec 2021

$0

$117,450,000

FY 2017 Budget Hearing Data Sheet
Auxiliary and Other PPV Reserve Balances

Institution Name:

University of West Georgia
Complete Section I for All Auxiliary Enterprises including PPV activity.

Section I: Information for Auxiliary Enterprises - For The Period Ended June 30, 2015

Auxiliary Enterprise

Fund

Unrestricted
Reserve less
R&R

Unrestricted
Reserve Balance

Total
Expenditures

Total Revenue

Transfers (Out)

In

R&R Balance
Held with
Trustee

Athletics

12280 $

5,952,279

$

7,184,449

$

-

$

204,654

Housing

12210 $

7,905,755

$

3,589,014

$

17,507,716

$

19,278,550

$

-

$

3,201,444

Food Service
Bookstore

12220 $
12230 $

4,158,999
3,319,036

$
$

3,786,455
3,275,539

$
$

8,671,225
3,798,441

$
$

9,410,030
3,975,939

$
$

-

$
$

60,900
85,396

Health Services

12240 $

1,459,408

$

(24,887) $

2,214,185

$

2,178,819

$

-

$

-

Parking/Transportation

12250 $

129,148

$

(2,026,431) $

1,353,605

$

1,849,433

$

-

$

-

Auxiliary Other

12270 $

3,625,248

$

3,354,681

$

380,378

$

1,046,705

$

-

$

-

$

20,049,684

$

11,180,551

$

39,877,829

$

44,923,925

$

-

$

3,552,394

Total

(547,910) $

(773,820) $

Complete Section II for all PPVs

Section II: Information PPVs By Project - For The Period Ended June 30, 2015

PPV Project

Cumulative
Project Cash
Reserves

Fund

Total
Expenditures

Total Revenue

R&R Balance
Held with
Trustee

Transfers

Housing - Greek Village

12210

$

87,407

$

1,788,268

$

2,259,982

$

-

$

196,716

Housing - University Suites

12210

$

2,816,654

$

3,268,472

$

2,331,723

$

-

$

1,224,992

Housing - Arbor View

12210

$

338,854

$

3,384,013

$

3,319,787

$

-

$

1,179,386

Housing - Roberts Field

12210

$

3,296,598

$

3,441,352

$

3,185,607

$

-

$

322,992

Parking Lost

12250

$

119,981

$

296,554

$

460,166

$

-

$

-

Athletic Complex - Stadium/AOB

12280

$

321,748

$

1,843,860

$

2,746,909

$

-

$

204,654

Campus Center

13000

$

304,538

$

2,296,613

$

2,451,194

$

-

$

610,263

Bookstore

12230

$

44,858

$

469,510

$

523,228

$

-

$

85,396

Housing - East Village

12210

$

2,192,143

$

4,064,011

$

4,026,612

$

-

$

277,358

Dining Hall - East Village

12220

$

80,793

$

959,784

$

1,337,146

$

-

$

60,900

How would you
rate PPV
performance Good, Fair,
Poor?
Fair
Good
Fair
Good
Good
Fair
Fair
Fair
Good
Good

